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MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt. No. MAURB/MCAER/Advt.24 (B)/ 219/2017 Dated: 29 July 2017

ADVERTISEMENT

Applications in prescribed format are invited for the Total 02 vacant posts in the cadre
of Associate Dean in the pay band of Rs. 37,400 - 67,000, AGP Rs. 10,000/- to be filled in by
nomination in the Dr. Panjabrao Deshmukh Krishi Vidyapeeth, Akola (Dr.PDKV, Akola) of
Mabharashtra State.

Details regarding above mentioned posts and the requisite educational qualification,
experience, evaluation, powers and duties, proforma of application and other details are
available on the following websites

(D https://www.maharashtra.gov.in 2) http://www.mcaer.org
3) http://mpkv.ac.in €)) https://www.pdkv.ac.in
&) http://www.vnmkv.ac.in (6) http://www.dbskkv.org

Last date for submission of the Application to ‘The Chairman, Maharashtra
Agricultural Universities Recruitment Board, (MCAER), 132/B, Bhamburda, Bhosalenagar,
Pune-411007, Maharashtra State, (India)’ shall be on or before 01/09/2017 upto 5.00 p.m.
The applicants need to mention “The name of the post applied for” on the envelope containing
the application form.

Sd/-
Pune Chairman
Date: 29/07/2017. Maharashtra Agricultural Universities

Recruitment Board, Pune



MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt. No. MAURB/MCAER/Advt.24 (B)/ 219 /2017 Dated: 29 July 2017

ADVERTISEMENT

Applications in prescribed format are invited for the Total 02 vacant posts mentioned
below in the pay band of Rs. 37,400-67,000, AGP Rs. 10,000/- to be filled in by nomination
in the Dr. Panjabrao Deshmukh Krishi Vidyapeeth, Akola (Dr.PDKV, Akola).

;I(;'. Name of the Post 15) (s)t (():) Category
1. | Associate Dean, Agriculture 1 Open
2. | Associate Dean, Vasantrao Naik College of Agricultural 1 Open

Biotechnology, Yeotmal
Total 2

Applicant must have ability to initiate, organize and coordinate the teaching, research
and extension education. For every information given, applicant must provide documentary
evidences (Please see instructions carefully). In addition, the applicant has to submit
Academic Performance Indicator (API) based on the Performance Based Appraisal System
(PBAS) as appended in Appendix III.

The minimum requirement of educational qualifications and experience for eligibility
for the above posts are mentioned below (Please also refer to Statutes 41 of Maharashtra

Agricultural Universities Statutes, 1990 as amended up-to-date).

ASSOCIATE DEAN :-

1) A Ph.D. in respective faculty;
A minimum 15 years experience in the field of teaching or research or extension education,
out of which at least 3 years experience as Head of the Department

OR

A minimum 15 years experience in the field of teaching or research or extension education,
out of which 5 years experience shall be in the cadre of regular Professor or its equivalent.

2) Experience of guiding at least 5 post graduate students.

3) Contribution to educational innovation, design of new curricula and courses, and
technology mediated teaching-learning process.

4) Ability to initiate, organize and coordinate teaching, research and extension education.

5) Evidence of at least 10 published papers in recognized journals having NAAS rating.

6) A minimum score as stipulated in the Academic Performance Indicator (API) based on
Performance Based Appraisal System (PBAS).
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INSTRUCTIONS FOR CANDIDATES:

1.

For detail information of Powers and Duties of the post of Associate Dean, refer Section
27 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Act, 1983 and Statute
59 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes 1990.

It is essential to submit separate application for each post.

The candidate applying for one or more than one post should submit separate Application
and Demand Draft for each post. Academic Performance Indicator (API) score card as
per Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes, 1990 amended
Statutes 2014 Table 6 (b) along with the necessary documentary evidences should be
submitted with the application.

Each application must be accompanied with a Demand Draft of Rs. 2000/- (Rs. Two
Thousand only) (Non-refundable) of any Nationalized Bank drawn in favour of
Maharashtra Agricultural Universities Recruitment Board, Pune, payable at Pune.
In lieu of demand draft, application fee can be paid by RTGS or NEFT or Fund Transfer
in the Account of Maharashtra Agricultural Universities Recruitment Board i.e Current
Account No. 35597236651, State Bank of India, Branch University Road, Pune, Branch
Code: 07339, IFS Code: SBIN0007339 (Address : 1154, Shivajinagar, Veer Chaphekar
Chowk, Near Police Pared Ground, Pune Maharashtra 411016).

If the application fee is paid by RTGS/ NEFT/Fund Transfer the Receipt from the Bank
should be attached with the Application Form and the details of which should be
mentioned at the appropriate place in the application form.

Government servant and servant of University and local bodies should submit his
application through proper channel and should also ensure that the application reaches the
MAURB, MCAER, Pune on or before the last date prescribed i.e. 01/09/2017 upto 05.00

PM. Advance copy will not be considered by MAURB, Pune.

Upper age limit for the candidates applying for the post of Associate Dean is 50 years as
on 1* September, 2017. However, this limit is not applicable to the candidates employed
in any Agricultural University within Maharashtra State. Upper age limit is relaxable by
five years in respect of candidates belonging to SC, ST, NT, DT and SC converted to
Buddhism who are domiciled in Maharashtra and those who are not employed in any
Agricultural University of Maharashtra (As per Maharashtra Agricultural Universities
[Krishi Vidyapeeths] Statutes 1990, Statute 42).

Reservation under SC/ST category is made as per rules of the Government of
Maharashtra in force. Candidates belonging to SC/ST category as recognized in the State
of Maharashtra shall only be considered under reserved post for SC/ST category. The
candidate belonging to the SC/ST category from outside the State of Maharashtra will be
treated as open.

The Maharashtra Agricultural Universities Recruitment Board, Pune (MAURB, Pune)
reserves all rights not to fill some or all the posts advertised and to change the number of
posts advertised. The decision of the MAURB shall be final and binding on applicants.

The Professor (CAS) is not equivalent to cadre of Regular Professor (Refer to Letter
dated 31.03.2005 issued by MCAER and Government of Maharashtra letter dated
10.04.2017 appended as ANNEXURE-A) hence experience as Professor (CAS) shall not
be considered eligible for the posts advertised.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Candidates possessing Ph.D. degree from YCMOU, Nashik will not be considered for
academic posts. (See ANNEXURE-B, dated 03.11.2014) and hence not eligible for the
posts advertised.

As per the UGC Public Notice dated 17.03.2017, “Ph.D. degrees which are pursued
either full time or part time will be treated as degrees awarded through Regular Mode
provided these are in conformity with the existing Statutes/Byelaws/Ordinances etc. of
the degree awarding University. However, the Ph.D. acquired under distance mode is not
permitted" (See ANNEXURE-C)

Applications incomplete in any respect or without required application fee or without
required supporting documents or those received after the due date shall not be
considered under any circumstances.

As per the Government Resolution dated 19" March 2003, newly appointed
employee/officer shall have to produce either DOEACC’s ‘CCC’ or MS-CIT certificate
within 2 years from the date of their appointments, if not submitted along with the
application form.

Candidates already employed in Universities / Government / Quasi Government / Public
Sector will be required to produce a ‘No Objection Certificate’ of the Competent
Authority at the time of interview.

Applicant shall submit API pertaining to last 3 academic years (2013-14, 2014-15,
2015-16) verified and assessed scrupulously by Internal Quality Assessment Cell of the
concerned State Agricultural University, established as per UGC Regulation-2010.
Accordingly, annualized API scores compounded progressively for the aforesaid last 3
academic years be submitted along with applications, duly certified by Competent
Authority within the stipulated time period.

Relevant experience and educational qualifications of candidate will be counted as on the
last date of submission of application, i.e. 31/08/2017. Accordingly, the candidate should
confirm his eligibility for the post applied for before submission of application. No
separate correspondence whatsoever in this regard shall be entertained by the MAURB,
MCAER, Pune.

Self-attested copies of self-explanatory documents of evidence of age, caste, caste
validity certificate, educational qualification, experience, non-creamy layer certificate,
etc. as indicated in the application should be produced with application bearing page
numbers and proper indexing, failing to which, application will be rejected considering as
incomplete application.

As per the notification No. SRV.2000/CR (17/ 2000) XII, dated 28th March, 2005 issued
by General Administration Department, Government of Maharashtra, Mantralaya,
Mumbai, a candidate shall submit the declaration of the small family in the prescribed
proforma attached with the application as Declaration in Form-A.

The candidate after selection and joining shall have to follow all the provisions of
Maharashtra Agricultural Universities Act, 1983; Maharashtra Agricultural Universities
Statutes, 1990 there under and all other rules and regulations governing the employees of
the Agricultural Universities in the State.

On selection of the candidates every candidate shall have to execute an Agreement Bond
with the Registrar of the University concern as per the provisions in Section 57 (1) of the
Maharashtra Agricultural Universities Act, 1983.



21.
22.

23.

24.

25.

26.

27.

Nomenclature of a post can be changed as and when required.

MAURB, MCAER, Pune reserves the right to increase/decrease the number of posts and
to cancel the advertisement at any stage.

MAURB, MCAER, Pune reserves the right to re-advertise the posts if suitable candidates
are not found in the recruitment process.

Furnishing any false, misleading information in the application form shall hold the
candidate liable to action deemed fit.

Any direct or indirect attempt on the part of a candidate to influence the MAURB for
selection shall disqualify the candidate for being appointed to the post.

The Maharashtra Agricultural Universities Recruitment Board takes no responsibility for
any delay in receipt or loss in postal or courier transit of any application or
correspondence.

Candidates called for interview will have to remain present at their own expenses.

Sd/-
Pune Chairman
Date: 29 July 2017 Maharashtra Agricultural Universities

Recruitment Board, Pune



DECLARATION

FORM ‘A’
(SEE RULE - 4)

L S/ SINE /KU oo e et e e e e e e e e eeaeeaeeeeeeeeeaannaaeaeeaaees
son/daughter/Wife Of SHIT........cccooiiiiiiiiii et
aged........oo years, reSIAent OF ... e

DIiStrict. ..o 51 2
do hereby declare as follows :-

1. That I have filled my application for the post Of..........cccceeriiiiiiiiiiniiiie e

2. Thave ..oveeiiiiiinnnnn, (Number) living children as on today.
Out of which number of children born after 28th March, 2005 1S .....coeveeviviiiiiiieeeeeeeeeeeiinnnn.
(Mention dates of birth, if any).

3. I am aware that, if any total number of living children are more than two due to
the children born after 28"™ March, 2005, I am liable to be disqualified for the same post.

Place:- oo

Date - oo, Signature - ......cccevvveerieeeennen.




APPLICATION FORM

MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Application for the post of

Name :

Post applied for :

Advertisement No. & date : MAURB/MCAER/Advt.24 (B)/ 219 /2017
Dated: 29 July 2017

Demand Draft No. & Date :

RTGS/ NEFT/Fund Transfer Receipt No. & Date :

Instruction to the candidates

The application should be filled by the applicant himself/herself.
Answer each item clearly and completely.

Incomplete application is liable to be rejected.

el A

The application pro-forma downloaded from website should be accompanied with the
requisite fee (i.e. Rs. 2000/-) (payable to Maharashtra Agricultural Universities
Recruitment Board, Pune) as indicated in the Advertisement, at the time of submission

of filled in application, or else, the application will be rejected.



APPLICATION FORMAT

Recent passport
size photograph
3 cms.x 3 cms.

Page No.

Application for the post of

Name of the University

Advertisement No.

Particulars of Application Fee
Rs.2000/-

By DD No ....
By RTGS/ NEFT/ Receipt No. ................
Fund Transfer

Date

Name of the Bank

Name (in block letters) (Surname
First)

Date of Birth

Gender

Male /

Female

A) Address for correspondence

B) Telephone No. with STD code
C) Cell No.

D) Fax No.

F) e-mail ID

Present regular post , Pay scale &
AGP

(A) Category( SC/ST/
DT(A)/NT(b),NT(c), NT(d)/SBC/
OBC (of Maharashtra only)/
Open

(B) Date and No. of Caste Validity
Certificate

Do you belong to non-creamy layer?
Applicable for DT(a), NT(b), NT(c),
NT(d) / SBC/OBC

Yes

Are you seeking other Parallel
Reservation?

Yes

Category

10.

Computer Competency
Name of examination Passed

11.

Educational Qualification (Commencing with SSC or equivalent) (details with attested copies

of mark sheets & certificates of all the qualifications acquired)

S.No

Examination
passed

University/
Board

Year of
Passing

Division/
Class

Percentage of
Marks/CGPA

Subject of
Specialization

@

@ ©)] “

®

©

@

11.1

11.2

11.3

12

Details of experience

Sr.
No.

Name of Post Held
University and

department/Office

appointment

Nature of

Period

Experience

From

To | Years

Monthy Days

Total Experience

(Attach separate sheet)




Page No

13 | Experience of guiding PG students
(2 for Professor, 3 for Head of the
Department and Associate Dean ).
Furnish detailed list of the students.
14 | Have you furnished Academic
Performance Indicators (APIs)
15 | Academic Performance (based on
verifiable record) duly certified by Year CAT-1 CAT-IT CAT-1II
IQAC - Academic year wise 2013-14
2014-15
2015-16
Cumulative Total
16 ¢ Languages proficiency Sr. No. Languages Level of Knowledge

(including foreign languages)

Note : in the level of knowledge column, indicate
Excellent/Good/Fair

¢ Have you ever-faced any vigilance | YES / NO
Enquiry or enquiry by anti —
corruption bureau or any other

investigative organization.

e If any : please indicate in brief, the

details of the vigilance Enquiry

and outcome thereof af

exonerated, a copy of the order
passed by the competent authority
may be furnished)

17) Academic Qualification- (Maximum 2 Marks)
S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence (Page No)
1) Ph. D. — Minimum Qualification
ii) Additional degree /Diploma in any field from | 1 mark each
recognized institution
i) Post Doctoral Fellowship 1 mark
iv) State/National /Professional Society Award/ Gold | 1 mark each
Medal / Fellowship
V) Fellow of Professional Society 1 mark each
Total
18) Employment record and experience — (Maximum 3 Marks)
S.No. | Particulars Experience Marks Documentary
Secured* Evidence (Page No)

)

2 marks for every completed year of experience over
and above the minimum experience required in the
immediate lower cadre to the post applied.

A) Minimum

B) Above
Minimum

Total
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19) Service in Remote areas/ Affected areas —

(Maximum 0.5 Mark)

S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
i) 0.5 mark for each completed year of service (Remote | 0.5 mark for
Area/Affected area to be defined by the individual | each completed
University. year
Total
20) Significant contribution in relevant field and leadership — (Maximum 2.5 marks)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
i) Patent/Release of Variety/Technology/ Joint Agresco
recommendations/ Design/ Product/ Process development | | mark each
/ Farm development.
ii) Farm development/Nursery Management/ Livestock
Management/ Production of Seed/ Biofertilizers/ | 1 mark per
Bioagents/ Extension activities/ Development of teaching year
aids/practical manuals.
Total
21) Award / Recognition — (Maximum 1 mark)
S.No. Particulars Marks Marks Secured* | Documentary Evidence
Alloted (Page No)
1) National & State level award 1 mark each
ii) Best Paper/Poster Award 0.5 mark each
iii) Member of the State/National Level Committee | 0.5 mark each
iv) Member of Professional Society 1 mark each
V) Reviewer/Referee of journal 0.5 mark each
Total
22) Externally funded projects/Inter Institutional Projects — (Maximum 1.5 marks)
S.No. Particulars Marks Marks Secured* | Documentary Evidence
Alloted (Page No)
i) Competitive grant projects funded by agencies 1 mark
other than host University regular programme each
ii) Joint Project of the University with State/ Centre/ 1 mark
Public / Private Sectors each
Total

23) Summer/Winter School/ Refresher course/ Seminar / Symposia -

(Maximum 1 mark)

S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence (Page No)

1) Course Director / Coordinator / Convener 1 mark each

ii) Resource Person 0.2 mark each lecture

Total

24) Publications (Marks will be given for first three authors) —

(Maximum 7.5 marks)

S.No. Particulars Marks Marks Documentary Evidence
Alloted Secured* (Page No)
i) Articles in NAAS rated journals Marks as per
NAAS rating
ii) Articles in Referred Journals other than NAAS | 1 mark each
1ii) Conference/Technical Publication 0.5 mark each
iv) Folder/Popular articles 0.2 mark each
V) Books 1 mark each

Total
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25) Institutional Building - (Maximum 0.5 mark)

S.No. Particulars Marks Marks Documentary Evidence
Alloted Secured* (Page No)
i) Lab/Farm/Workshop development/ Rector / Monitor/
NSS Programme Officer / NCC In-charge/ Students 05
Welfare activities/ Monitoring and coordinating of ’
teaching or Research or Extension activities
26) International Exposure — ( Maximum 0.5 mark)
S.No. Particulars Marks Marks Documentary Evidence
Alloted Secured* (Page No)

1) International trainings/ Symposia/ Seminars/
Workshop/ Study tour/ Visiting Professor 0.5mark each
within country or abroad

ii) Experience of working in International | (.5 mark per year
Institute within India or abroad of experience

Total

* Mention the number as the case may be.

DECLARATION

I declare that the entries made in the columns of this pro-forma are correct, complete and true to
the best of my knowledge and belief. Nothing has been either concealed or misrepresented by me.

Place :

Date: Signature of applicant

CERTIFICATE

“I do hereby declare that all the statements made in the application are true, complete and
correct to the best of my knowledge and belief. I understand that in the event of any
particulars/information given above being found false or incorrect, my candidature for the post is liable to
be rejected or cancelled and in the event of my misstatement or discrepancy in the particulars being
detected after my appointment, my services shall liable to be terminated forthwith without any notice''.

Date :- Signature of applicant

12




RNT No, MAHBIL /200937831
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AGRICULTURE, ANIMAL HUSBEANDRY, DAIRY DEVELOPMENT AND
FISHERIES DEPARTMENT
Mantralaya, Annexe, Mumbai 400 032, dated the 15th March 2014

ORDER

Mananasprss Acmovrrurar Usreersmmies [ Kmsm Vioyvarseris) Svatvres, 1990,

Mo, Bankirna 2012 /C.R. 114/ 7 A —Whereas, the Government of Maharashtra has under sub-
seetion (61 of section 38 of the Maharashtre Agricalture Universities (Krishi Vidvapeeths) Act,
1983 (Mah, XLI of 1983) made the Maharashtra Agricultural Universities (Krishi Vidyapeeths)
Statutes, 1990 (hereinafler referred to as the “said Statute") in respect of all the Agricultural
Universities in the State of Maharashtra;

And whereas, the University Grants Commission and Indian Council of Agricultural
Research, New Delhi have preacribed the qualification and method of appeintments and evaluation
of Academiec Officers, Head of Departments and other equivalent posts and qualifications of

Academic Stafll Members of the Umversity;

And whereas, in the opinion of the State Government, it is necessary to amend the said
Statutes with the concurrence of the Chaneellor so that to make the qualifications inconsonance
with the University Grant Commission and Indian Council of Agricultural Research, New Delhi;

Now, therefore, in exercise of the powers conferred by sub-section (8) of section 38 of the
said Act the Government of Maharashtra, with the concurrence of the Chancellor, hereby amends
the Maharashtra Agriculture Universities { Krishi Vidyapeeths) Statutes, 1900, as follows, namely -~

1. These Statute: may be called the Maharashira Agricultural Universities (Krishi
Vidvapeeths) (First Amendment ) Statutes, 2014

2. For Statute 41 of the Maharashtra Agricultural Universities (Krisht Vidvapeeths) Statutes,
1990, the follewing statutes shall be subatituted, nemely —

(2%
W WV -W= =T
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Statute 41, * Qualification and method of appointment —

{1} For being appointed to any post in the Universily service either by way of promotion or
by memination mentioned in eolumn 2 of Appendix I and Appendix [IL a person shall possess the
minimum gualifications mentioned against such post in column 13} of the said Appendix 1 and
said Appendix 1l

¢2; If the Reeruitment Boeard iz satisfied that candidate with preseribed qualifieation and
quality are not available for selection and make such report to the State Government to that
effect then the State Govermment may relax the higher basie qualifications and experience in
making the appontments as may be necessary

i3 The post of Divector (other than Director of Students’ welfarel, Dean of Faculties arid
other equivalent posts shall be filled in by nomination or transfer by the Pro-Chanceilor. The
posts of Associate Deans, Hends of Department, Professors and other equivalent poats shall be
filled in by promotion and nomination in the ratio of 50:50 per cent. of the vacant post as the
Vice-Chaneellor may, from time to time, determine

Provided that, such post shall be filled in by promotion through the recommendation of the
Becruitment Board on the basiz of ment and seniority in the dizcipline or group of digeiplines,
depariment or sector and minimum academic qualification and experience, ag previded by the
suid Statute,

id) The Recruitment Board may evaluate the performance of the officers appointed on the
posts, that is, Director, Dean of Faculties, Associate Dean of Colleges and Head of Departments,
on tenure basiz under Performance Based Appraisal System (PBAS), as provided by the University
Grant CommisstonUGC ! and recommend their names {or reappointment, The tenure of the abowve
post shall be five years™

3. For Stetute 52 of the said Statutes the following clause shall be substituted, namely—
" Sterdute 32, Evealwafion

{1} Each member of the Recruitment Board shall give marks individually to each candidate.
The marks given by the various memberz zhall be totaled and arranged in descending order.
Saleetion shall be an merit in the order of the Lotal marks scored by the eandidates. Evaluation of
candidates shall be done by giving twenty per eent, of marks by personal interview and eighty
per cent. of marks for past performance as given in Appendix [I.

i#} For personal interview. a candidate getting less than seven marks on an average of the
marks given by all members, combined shall be rejected even if his or her total grade is higher
than that of other candidates,

{2} The procedure of gelection of Academic staff by nomination and promotion shall be based
on terms and conditions laid down by the State Government, from time to time, The eligibility
and evaluation of the candidate shall be follows, namely :-

(A Eligbility critersa for Selection on the basis of Academic Performance Indicator (AP1,—

ity ForCoreer Advancement Scheme (CAS) - Elipihility for Career Advancement Scheme
shall be baged on requirement as depicted in Table seven of Appendix 11 of the Statute,

{ii} For Nemination—FEligibility for nomination shall be considered according to the
mirimum seores of AP1 from Category 11T and 111 based on norms as depicted in Tables - 1, 2
and 3 of Appendix-11 of the Statute and as per minimum gqualificationz, service experience as
depicted in Statutes 41 and T35

fitt) For promotion—ial Average gradation of Annual Confidentisl Reporte for preceding
five years, as per Government Resolution coming in foree, from time to time.

ik} Elgibility for promotion shall be considered according to the minimum score of AP1
from category 1, T and 111 based on norms depicted in Table 1, 2 and 3 of Appendix - 11 of the
Statute and as per minimum gualifications, serviee experience as depicted in Statutes 41
and 73,

14
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(B} Eviluction criterta for selection of Avademic stoff —

it Career Advancement Scheme (CASI—Evaluation criteria for Carcer Advancement
Scheme (CAS | of academie stail shall be a= per Table 4 or 5. as the case may be, in Appendix-I1

of the Statute,

it} For Nomination—FEvalnation eriteria for nominatton of scademic staff shall be as
per mirimum qualification, mmmum service expertence pz per Statutes 41 and 73 and AP
seore weightape shown in Table § of Appendix -I1 of the Statute.

ftir; For Peomotion—Evaluation criteria for promotion of seademic stafl shall be ag per
minimum qualification, minimum service experience as per Statutes €1 and 73 and AP] seore

as per Tables 1, 2 and 3 of Appendix 11 of the Statute.”.
4. For Statute 73 of the soid Statue, the following Statute shall be substituted, nomedy—
"Statute 73 Qualifications of Arademic Staff Member —

fa! For being appointed to any post in the University service mentioned in column
2 of Appendix [1I, a perzon shall possess the minimum qualifications mentioned against
each such post in column 3 of the Appendix I1T and fulfill the criteria as prescribed in
the Statute vide Appendix 1L

ihi If the Selection Board is satizfied that candidates with prescribed qualifications
or experience or both are not available for the selection and make a report to the State
Government to that effect, then the State Government may relax 2 higher basic
qualification or experience or both in making the appuianE-_ntH as may be necessary, 7.

5. For Appendix I, Appendix [T and Appendix 1T of the seid Statutes, the folfowing sholl

be substituted, namely —

QUALIFICATION FOR THE ACADEMIC POSTS.

APPENDIX -1
iStatuta 411

&r. Ne.  Designatien of the post

{1} (2

GQualification
i

1. Director of Instruction,
Director of Research or
Director of Extenston
Education.

2 Dean of Paculty

(11 A Ph.D in any Faculty of agoiculture and allied soiences,
An eminent Scientist or Teacher, having at least eighteen years
experience in the field nft.eaching nr research or extension education,
out of which at least three vears experience shall be in the pozition of

regular Head of the Department |

Ok

An eminent Scientist or Taacher, having ar feast eighteen vears
expenience in the field of teaching or research or extension education,
out of which af loast five years exparionce shall be in the cadre of regular
Professor or its equivalent ,

i ) Experienee of guiding at least five post graduate students ;

(3 Ability to initiate, erganize and coordinate teaching, research and
extension education :

(41 Evidence of at least ten published papersin reesgmazed journals having
Natronal Academy of Agriculteral Science rating ;

(5} A minimum seore asstipulated in the Academic Performanee Indicatar
{ AP based on Performan ee Based Appraizal System (PBAS) E‘L'I‘ERE'I‘ibEE[
by the University,

1y A Ph.D).many Faculty of agriculture or allied sciences ;

VAT EW-w- g -

15



TR ST TGS SWAR W AR-T, W Y., 3oty 9 ¥ I 1%3%

{1 2y {3
An eminent Seientist or Teacher, having at least eightesn vears experience
in the field of teaching or research or extension eduocation, out of which
at lenst threo years experience shall be in the position of regular Head
of the Department ;

(3R

An emupent Scientist or Teacher, having at least enghtoen vears exporience
in the field of teaching or research or extension education. eut of which
at least five vears expertence shall be in the cadre of regular Professor
or itz equivaleat
12] Experience of guiding at least five post graduate students
(3] Ahility to initiate, erganize and co-ordinato teaching, research and
extenzion education |
(4) Evidence of at least ten published papers in recognized journais
having National Academy of Agricultural Science rating |
(30 A miniman seore as stipulated in the Academie Performance Indicator
(AP based on Performance Based Appraisal System (PHAS )

3. Associate Dean. i1 A Ph.D. in reapective faculty ;
A minimum fifteen vears experience in the feld of teaching or research
or extension education. out of which at least three vears experience as
Head of the Department.

R

A minimum fifteen vears experienee in the field of teaching or research
or extension education out of which Bve vears experience shall be in
the cadre of regular professor or it5 equivalent |
12} Experience of guiding at Jeast five post graduate students |
{31 Contribntion to educational innevation, design of new curricela and
conrses, and technology mediated teaching-learning process ;
it Abulity to imtiate, organize and co-ordinate teaching, research and
extension education ;
{51 Evidence of at least ten published papers in recognized iournals having
National Academy of Agricultural Scienee rating ;
(63 A minimum score as stipulated im the Arademic Performanes [ndicator
t AP based on Performance Based Appraisal Svatem (PBAS)

4. Head of Department., {11 A Ph.I}, in respective discipline ;

A minimum twelve vears experience in teaching or research or extension
education, out of which at least three years experience shall be in the
cadre of regular Professor or its equivalent ;

QR

Aminimum twelve years experience 1n teaching or ressarch or extension
aducation, out of which seven years experience shall be in the cadre of
Asgociate Professor or its equivalent

(21 Experience of guiding at least three post graduate students |

(31 Contribution to educational innovation, design of new curricula and
eourses and techaology mediated teaching-learning process

(41 Ability to inttiate, organize and co-ordinate teaching, research and
extension education ;

16
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[

5 Professor.
ar. No Desig.'t;é.t.i-n:-n.pl.'.t.he.p;a;:;
{1} 2
1 Associate Professar.
2 Aszistant Professor,

(6} Evidence of at least ten published papers in recogized poomals having
Matienal Avademy of Agricultural Science rating;

(6] A minimum seore as stipulated in the Academic Performance Indicator
(APT} based on Performance Based Appraisal Syvstem (P3AS:

(1Y A Ph.D. in respective discipline;

(2} A minimum ef elesen vears expenence in teaching or research or
extension out of which three vears shall be in the cadre of reguier
Agsociate Professor or its equavalent;

131 Contribution to educational inmoevation, design of new curricula and
courses and technolegy mediated teaching-learning process;

4] Experience of guiding at least two post graduate students;

{5 Evidence of at least 10 published papers in recognized journals having
National Academy of Agricultoral Svience rating.

G A minimum seore as stipulated in the Academic Performanos
Indicator IAF_[_.I based on Per[n_l_'_r_na_m.se Baszed Appraisal Svetem {PBAS)

APPENDIX ITI
[Statute T3)

QUALIFICATIONS FOR THE POSTS OF ACADEMIC STAFF MEMBERS

Qualification
(2

(1} A Ph.I} inrespective discipline,

{27 A minitmum eight vears of experience in teaching or research or
extension education o the position of Assistant Profeszor or its
equivalent; in & University or Accredited grant -in- aid College,
Recognized Research Institution Excluding the period of Ph.I;

(3} Contribution to educational innovation, design of new curricula and
courses and technology mediated teaching-learning process with evidence
of having guided two post graduate =tudents worked on advisory
committen of five post graduate students in the discipline where masters
programme is nol available;

{41 Evidence of at least five published papers in recognised journals having
Mational Academy of Agricultural Science eating;

151 A minimem seore a8 stipulated in the Academie Performance Indicator
LAPI baged on Performance Based Appraisal Svetem (PBAS),

i1} PhD in relevant discipline;
OE

Measters degree in relevant discipline from an acevedited University along
with National Eligibility Test (NET) conducted by Indian counsil of
Apriculture Research (ICAR) f University Grants Commission (UGS /
Counell of Seentific and Industrial Research (CSIR ) or zsimilar test
aocredited by the University Grants Commission (TUGC 1 ike State Level
Eligibility Test (SLET}/ State Eligibility Test (SETL

2} Mational Eligibility Test ¢ NET )/ State Level Eligibility Test (SLETY
State Ehgmbility Test (SET) shall alse not be required for such masters

17
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programme in discaplines for which National Eligihility Test ( NET |/
State Level Eligibility Test {SLET) / State Eligibility Test (SET) is not
conducted.

3 Senior Research Assistant. Masters degree in the respective disoipline.

4 Junior Besearch Assistant. Bachelor's degree in the respective faculty,

18
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APPENDIX 1L
(Statuta 530
(Evaluation of candidates for past performance and personal interview)

The APT Scorea in Category 1, [T and IT] are required for adjudging the eligibility of the candidate and APE
score in Category 11T shall also be taken into account for caleulating the weightage in the evaluation,

CATEGORY [- TEACHING (a), RESEARCH (b} , EXTENSION RELATED ACTIVITIES (e} AND
OTHER ACTIVITIES id}

The maximum scores reguired for computing Academic Performanee Indicator (APD for self assesemant
of academic staff under difforent activities viz {a) teaching (b} rezearch (¢l extension activities are provided in
Tanle-14. The Academic Performanee Indicator (AP Academic Performance Indicatar (AP requirved for other
officers ( Technical officers, Deputy Director of Researchs, Farm superintend, incharge central workshop, curator

any other poets which are not covered earlier) should be caleulated as per Table - 18,

Table 14 : APl scores for Teaching (a), Research (b) and Extension Activities ict

Sr. Mo, Mature of Activity Maximum Score
i 2 31

1 ta) Lectures, seminars, tutorials, practicsls, eontact howrs undertaken as

percentage of lectures allocated or a0

ibi Imitiation, formulation and execotion of research projecta’experiments

which are duly approved by competent authority or a0

{e1 Extension artivities orgamzed for the dissemination of technologies such

s demonstration, treinings, group meetings, lectures, farmer's rallies, 50
g ial Lectures or other teaching duties in excess of the University Grants

Commission (UGC) norms or Ly

(bt Assistance in the research projedt  or 1

fer Innovative extension work carried out [Farmer Field Schools (FES)
Farmer Scientist Forum (FSF) |, Information Communication Technology
(TCT 1] based modules, in

3 ia} Preparation and imparting knowled gefinstroction as per curriouium;
gyllabus enrichment by providing additional resources to students or 20

(b Patent or recommendation or variety release or development af
implements or machinery or product development or feed or gear or craft or
technolegy or 20

ic) Preparation and imparting of knowledge or instruction o the clientele
ipreparation of netes, handeets, publications for used of farmers or extension
workers| 1

19
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i

(1) 3 Z i3
4 la) Useof participatory and innovative teaching-learning methoedolngies,
updating of subject content, course Improvement eic, or 0

{bt Innovative research work carried out with use of advanced technology or

BOULEMERLS O il

il Uzeof innovative extension teaching methodologies (Information Communieation
Technolegy (ICT s and Audio-visual ads) 20
& ‘ol Examination duties (Iovigilatien.question paper setting, evaluation or ageossment

af answer seripts) as per allotment. or ]

it Preparation of research reports, attendance in resvarch meetings, presentation

of resesrch report or a5

iz} Participation in extension programmes as per allotment (Erainings, mass media,

farmer's rallies. exhibitiens, mestings eic.) 25

Total Score— 125

Minimuem APl score required— ™

Note .— The candidate shall fill in only one activity from a or b or ¢ from points Sr, No. 1- 5
in Table- 1A.

Further, computing the APl score, candidate should considered the instructions provided
below in (a}, (bl & (c) for teaching, research and extension activities, respectively,

ful. Tnstruction for illing up scores of Teaching, Learning and Evaluation Related Activities
i Lectures, seminars, tnterials, practicals, contact howrs undertaken

].Jl-d.ic&tur-s;l'ﬁcl.i.vit.ica;_ - M.EE -SEII:II‘E

Lactures or Practicals or Tuterials or Contact claeses taken should be based an

verifiable record. Each contact hours carry 3 points Max Segre ; &0

(tii Lectures or other teaching duties in excess of the norms

Indicators/Activities - Max. Score

If teacher has taken classes exceeding University Grantz Commission ¢ UGC |
norm, then two point to be assigned for each extra contact hour of classes Max Score - 10

‘tii} Preparation and imparting knowledge or instruction as per curriculum; syllabus
enrichment by providing additional resources to students

Indicators’Activities Max, Score

Imparting of knowledge or instruction vis a viz with the preseribed material
{Text book or Manual ete. ) and methodology of the currieulum
{100% compliance = 20 pointa! Max Seore 1 20

20
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') Use of Participatory and Innovative Teaching-Learning Methodologies, Updating of
Subject Content, Course Improvemoent ete.

Indicatorsihetivities Max, Score
Updating of Crurse. desian of corriculum, i Five points per course 1
Preoaratiom of regouree matersal fresh reading materials, Laboratory manuals ete,
Five potnts each I
Uize of Innovative teaching-learning mothadologies: use of Informatisn Communication
Tochnnlngy : Updated subject 10

adntermation Communication Technolgy Based Teaching material  Ten points each
b Tnteractive Courzes | Five points cach
< Participatory Learning niodoles Sour ooints each

Devetoping and impartine Remedia L’EI'Edg‘L- Covrseand Counsehing modules

foaets gerivits s Free points 11
Jevelopimg and imparting soft <kl o communication skill s otz ity dovelopmnent
courses o modules leach activity | Five paiints) 1
Developing and imparting specialized teaching-learning programmes

feqh activity: five points 1

Organring and conduetion of popularization programmes/trainimg courses in eompEteT
assisted teachime or web based learning znd e Ll gkillsto stodents 1
tal Workshop or Training course : ten points sach

(b Popularization pregram ; Gve paints each

Maximum Aggregate Limit - (]

vl Examination Related Work

Indicators Max. Score
Cnllepe or Unrversier Semester End or Annual Examination werk as per duties
Allotted. | lavigilation - 10 pomnts; Evaluation of answer seripl - fve points; Question
pavper setting - five point=il 100% complinnee = twepiv points! a0
Colloge ar Usiversity examination or Evaluation responEibilitres for interal or
continuous assessment work as allotted (100% compliance = ten pomts) b1
Examingtion wirk sueh ns ensordimntion, or flving squad duties sre Gupghmin of
aor 10 depending upon intenste of duten 1007 camplianes = ton points) 10

Maximum Aggregate Limit 5

—

thi Instewction For filling up scores of Research Activities :

i Instiatoon. firmulation and execotinn of research project

—_— — — x

IndicatorsiActivities Max. Score
Ten marks pee project or experiment as prinapal investigater | &0 .
il Assistance in the rescarch praject o o -
-h_-__ - In_l!iﬂﬂtuml'metivi_tien _ - Max, Seore
Twen marks per project as-siu'rpr.i 10

IR Tk B L]
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{iel Patent ar recommendation or variety release or development of implements or mackifery or
product development ar Feed or Gear or craft or technology,

Indica Lfll‘ﬂFﬁ\\:_"l.i:"EiES "I-'In*c Eeuro

Ten marks per patent or vanety release or 20
Five points each development of implements or machinery or praduct development

or Feed vr Techoology develepsd or recsmmendatisn

Five marks per gotivity those who helped in patents and variety released

Two marks each fer development of impiements ar machinery or product
development or Feed or Technolegy developed or recommendation

A Immovative research work carried out with use of advanced technology or equipments

Indlcamrim:.nwiws ! Max. Score

pw {H v aTIvE -m-rk tr-r:. miarks 1 Ta be judged by Head department or Hr.'arl
1n-11 tute | 20

0 Preparation of research reports, attendance in research meetings, presentation of
research report

[ndlralﬂm."ﬁuwﬂms AMax. Score

Prisparation of research reports, attendance in research meetings, presentation
r.r[ rr.':~t'<er.|1 report for each activiey 2.5 makrs ' 25

n At e e e e e e e

‘et Instruction for filling up scores of Extension Activities:

0 Extension activities organized for the dissemination of technologies such as
demonstration, trainings, group mestings, lectures, farmer's rallies

Invli natm'siﬁcllwtles Max. Score

Extension eduenbon activities should be based on verifiable records ten points
mEr acivity 40l

iin Innovative extension work carried out (FFS, FSF, 1CT based modules)

Indlc-ntursl'ﬁclw:tws Max. Score

If thi e ""“h“ GHERT ﬂ“”l?l?” or earried innovative extenson work in e\ddl'll.-:u'l
L the assigned activities then two points ghould be atlotted for each innovative
exiensien work— 5

Imparting knowledge or instructiens by developing study materials and
methodnlog far curncoulum delivery

Uze of innovative extension teaching methods, use of Information {_I‘nmmunrmtsm
Technalogys-

Infermation Communeation Technelogye based teaching matorial-
Interagtive vourses-

Participatory learming mueteripl-

Developing and imparting courses ar eounseling modules-
Devaloping and imparting soft akills-

ﬂrgﬂnl?m_w-n and eonducting n’r zmmlng PrOETAMMES 50

e e A wtmtim A —— - =
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fier! Preparalion and imparting or knowledge or instruction to the clientele {preparatinn
of notes, handouts, publications for used of farmersfextension workers)

IndicatorsiActivities Max. .‘;‘-:;-q];:r

Informative notes, pritend handouts. folders, charts posters, hodklecs ete —
2.3 poonts each. i

fivi LUse of innovative extension teaching methodologies (Information Communication
Technelogys and Audio-visual aids

IndicatorsfActivities

Max. Score

Bevelopment of web based literature, interactive teaching CDs, Audio CDs
Video Clips. Electronie dispiay hogrds ele. — 5 points sach o0

‘vl Participation in extension programmes as per allotment (lraining, mass media,
farmer's rallies, exhibitions, meetings ete.)

IndicatorsiAetivities Max. Score

Trainings, Mass media, farmer’s rallisg, sxhibitions, meetings ete.—2 pointe each 25

Table 1 B: APY scores for other officers (Techmical officers, Deputy Director of Resoarch Form
superinted, incharge central workshop curator any other posts which are not covered earlier.

Sr. Mis, Con ﬁ&nntlalREpur:t CH) grading ' - AP Seoro
1L 2 13!
! A 125
2 A 100
¥ B T3
Minamum AP svore required T

CATECGORY 1I: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES

Based on the academic staff®s sell-assessment, the category 1 = proposed for eomputing AP zcores for
co-purricular and extension activities and professional development related contributions. The misimum API
goere required from this categery is 15 The details of activities considered in this categary are given in
Table-24 for co-curricular and extensisn activities and professional development activities of academic staff
(teaching, rescoarch and extension) and Table-2B for other activities | Technical officers, DDRs, Farm superintend,
incharge central workshop, curator any other posts which are net covered earlior):

Table 2A . API Scores for Category-11 : Co-vurricular, Extension and Professional development
related activities (leaching, research and extension)

Sr. Mo, Mature of Activily }i;;imum Bire
13 12 124
i) Student related co-curricular. extension and field based avtivities (such as
pxtension work through NSS/NCOC and other channels, cultural activities,
subject rolated events, advisement and counseling) 20

fiy Contribation te Corporate life and management of the department and
institution through participeation in academic and administrative eommittess
and responsikbilitios 15

O AT-"-¢l- 1M
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:E| |
(1 Professional Development activities (Such as participation in seminars,
conferences, short teem training eourses, talks lectures, membership of
asaneiationa, dizsemination and genceal artieles, not covered in Categery 11T Below | 1a
Minimum AP Score reguired 15

The candidate shall consider the following guidelines for caloulating the APT scores for this

category,
i) Student related Co-curricular aetivities 18Sr, No. i of Tahle-24)

IndicatorsfActivities Max. Score

Inativetional Co-cureicular activities for students such as field studies or edueational
teurs, indugtev-implant training, Experiential leasning and placement activities
{3 pointpach) i

Pasitinns held or Leadership role plaved in organization linked with Extension
Work anil Programme oficers, Nationgd serviee Scheme (X551 NOC officer or any
other similar activity seach activity 10 peints Participation in NCC, X35 activity - 2

paints each m

Students and Stafl related Socio cufturval aml Sperts Programmes, campus publications
teolloge level 2 points, university level & poants} 10
Community work such as values of National Integration, seeularism. democracy,

aocialism, humianizm, peace, scientific temper: flood or drought reliel. small family
norms pte, (Spoints each) 10

i) Comtribution to corporate Life and Management of the Institution (Sr, No, i of
Tahle-24)

Max, Seore

In&ﬁmrﬂﬂntiﬁ{ies

Contribution to corporate life in Universities or celleges through meeting, popular
lectures, subject related events, articles in college magazine and souvenirs
(2 points each) i

[netitutionsl Governance responsibilitios like, Chairman™Wiee Chairman or mamber

of etudent council | Chairman of member g member socretary of Statutors boeies,

Rector, College farm inchargs, A=sociate Dean's Hepresentative 1ATRL Internal

Quality Assessment Cells (GAC Co-coordinator | 10 points each ) Moniter, [nstrus

mentation cell efc- 5 points cach 10

Farticipation in committees concerned with any aspedt of departmental or mstitutional
managenient such o wlmisgion committee, campus development, library commidtes,

member of various college and unversily level commitioes *6 points earhi 10

Bespomsibility for, or participation in committees for Stodents weltare. counseling

and Discipline (3 each) 11

Organization of Conference, Training: International | L0 pontsd: national! regional

{5 points) 10
Maximum Aggregate Limit ]
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1t Professional Development Related Activities (8Sr, No, (3§ of Table-240

Indicators/Activities Max, Score

—— —

Membership in profession refated committees at state and sational Jevel
. At national level: 3 painizwach
i At stete level. 2 prints sach Lo

Participation in subject associations, conferences, workshops, seminars without
paper presentation { Each activity: 1 point} iy

Participation in short term training courses less than one week duration in
cilucatienal technelogy, curricslum develnpment, professional development,
Examination reforms, Institetional governanee { Each activite: 5 pnint L

Mumbership or participation in Bodies v Committees on Edueation and National
Development-3 points each 10
Publication eof articles in newspapers, magazines or other publicatisns taot covercd in
category 1115 TV talle. radio talks ote. (1 point each) 10

Maximum Agpregate Limit 15

Table & B: API seores for other officers (Technical officers, DDRs, Farm superintend. incharge
central workshop, curator any other posts which are not covered earlier)

:.|_’m- SaE = E:]:]1li_igﬂﬁiiﬁli;|_:uirt(t2&: prading :{I;‘-I-S:wm

11 121 gk
1 A 0
n A 3
3 B- 15

Minimum APl score reguired 15

CATEGORY IT] : RESEARCH AND ACADEMIC CONTRIBUTION
Baserd vn the ovademic =taffs self assessment, APl scores are requircd Tor research and acodemic

cantributinns. The minimum AP] score required by academic staff from this category iz different for different
levels of selection. The APL ceore an this eategary s required for adjudging the oligibilivy snd also for computing
the weightage in evaluation Theecifaececement senre will be based on verifinhle eriteria and will be finalized
by the screcningizelaction committes,

Tahle 3 : Maximum points for ealeulating AP for research and academic contributions,

SrNo, APlg Facultivs of Agricullure or M, l_:-n:nts for
Agril. Engg. or Fizheriea or Forestry Academic scaff
i1 12 3 i1
(AL Besearch papers Referred Journals periodicals having 15 for publication
pubiizhed in International Standard Book Number {ISHN)

Haternatienal Standard Serial Number (138N

Conference procecdings a2 full papers, ete.
{Abstracts net to be mneluded) 10 for publisation
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1) 1} Al f4

(Bl Research publicationz Text or reference Books publizhed by 30 for each author and
Ihooks, chapters in Internatinnat puhlishers with an establishod 19 fp ghantor in
brris s, other than POET FEVIEw SUStim, eelited hongs

referred journal articles)

Subpecis beoks by Natiopal level publishers’ 23 {or cach avthor and &
State and Central Govt, Publications with for chapter in edited
Internatienal Standard Book Namber (15BN / honks
International Standard Serinl Number (15551

Subjert books by other lecal publishers with 15 far each aothor and 3
Internationa] Standard Book Mumber ([SBX3/  for chapter m edieed
International Standard Serial Number (15585, henks

Chapters contributed to edited knowledge hased 10 for Chapster
volumes published by International Publishers.

directories
1€} RESEARCH PROJECTS
{Ch Sponsored Projects {al Major projects amount mobilized with
carried outfenguing grants above 30.0 Lakhs ) fer each project
th) Major Projects amount mobilized with
grants above Ra, 5,0 Jakhs up to Bs. 30.00 lukhs. 15 for each project
fed Minor projects fameunt mebilized with
grants above Re. 50000 up 1o Bs. 5 lakht. 10 for each project
104 Consultancy Projects Amaunt mobilized with manimum of Hs. Fifty 10 per every
carried outfengoing thowsand only. s Fifiv thousand enls
1CHTT Revolving fund 25% above the target 25% above the target & points10 points
& points for 10% mone
than the target
0w Products testing Product or chemicals or equipment ar
maching, ete. testing b peints each
v Completed projects Completed project report Acceptance from 20 each major project
Gualitv evalustion funding ageney. and 10 each minor project,
1Civt Projects Outeome! Patent or Technology transfer or product .
nutpuls or process or Recommendations. 16/ each for State level!

Chapters in knowledge based volumes by Indian 0F for Chapter

/Matipnal [evel publishers with International
Standard Book Mumber (ISBN/ International
Standard Seriz] Number (1555 ) nombers and
with numbers of nanoenal and internationgl

A0¢ pach mational fevel
autput or patent/sd/

vach for International level
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(DI RESEARCH GUIDANCE

[ — e

iDii M. Phit. Degree awarded % each candrdate
i MESe ML Tech. Degreo awarded 05 each candidate
M.8¢. ML Tech Member Advisory Committee 2 pousis each candedare
iDiiv PR Thesiz submitied- Major advisor 07 each candidate
Ph.I, Degree awarded- Majer Advisor 03 each candidate
Fh.v. Co-major Advisor T points
Ph.[}. Member Advizory Committas 08 pach candidate

(Kl TRAINING COURSES AND CONFERENCESEMINARS WORESHOF PAPERS

{Eli Refrosher Courses, ia} Not less than twe weeks duration 20 epch
Methadology Workshops,
Training, Teaching-
Learning- Evaluation
Technalogy Programmes,
Soft skills development
programmes, Faculty
Develspment Programmes
IMax. 30 points

b Twoweek duration 164 aach
IEvii  Papers in Conferences  Partieipation ond presentation of research
nr Seminars or papers loral or posters in
workshops ere
tak International eonference 10 eaach
b Natwmal 7.0 each
le! Beginnal or State level B oeach
idi Local-Univeraitr or College |ewvel 4 gach
(Eviti  Iovited lectures or il Interaationgl 10 aach
presentations for (b Natwmnal level a

ronferences or sympnsia

— an B — - —

“1f o paper presented in conference/seminar is published in the form of proceedings, the ponts would acerue
for publication (A1 and not ander presentation (B
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CATEGORY III {i} : RESEARCH, ACADEMIC, EXTENSION AND ADMINISTRATIVE
CONTRIBUTION FOR PROFESSORS / HODs/ ASSOCIATE DEANs / DIRECTORs .

Based on the teacher's sell azssessment, AP scores are proposcd for research, academie, extonsmm end
administrative eontributions, The mimimum AP score required by teachers Fromy this citogory i= different foe
different levels of promotion { divect recruitment. The self-assessment seore will be haged on verifinlle oriteria
and will be finalized by the screening £ Maharashtra Agriculoural Universities Beerurment Boaesd!

PP Rl

8. APTs Faculties qug'riqutu-m ar Max, ]:||_\:-'|-'|f_-; ﬁn--r_'::wnrqi!_-.-
April Engg. ov Fisheries or Forestey  and collesy teachsrs position
1k 121 151 1
ITtAN Hesearch papers i) Referred Journals periodicals having 15each pubiicazion

IHIB:

published in

IIIi&sit Papers in Conferences

OF BEminars or
Waorkzhops ete,

HIT A0 i Abatract published

Research publications

thonks, chapters in books,

ather than refiereed
Joeurnal articles)

ISSN numbers.

(it Conference proceedings as full papers,
el (Abstracts not o be included)
Internationnl Mational State Level

(it Technical articles publizhed but
not covered above (excluding popular articles:

Participation and presentation of research
papers leral or poster in,

{al International conforomee

b National

1) Regional o State level

fd¥ Logal- University or College level
International

MNational

State level

Liocal

Text or reference Books published by
International peblishers with an establiched
PEEE PEVIEW RVEDEH)

Subjects bonks by National level publishers!
Btate and Central Government Pohlicationa
with ISBN numbers.

Subjects books by other local publishera
£ publication.

Chapters contributed te edited knowledgo
based volumes published by International
Publishers

Chaptersin Knowledge based volumes by
Indian/Mational levol pul.'-!iﬂhér-'-.

Werked a2 editor of ook / periadical!
phetract hook’ souvenr

15 each publization 10 each
publication?.3 vach
publication

056 each publication

1 each
7.3 each
4 each
Frach
2each
Jench
Zench
1L earch

M ¢ each author and
10 ehantes i eckitod
rondes

a5 feach anther and
& fehanter in edited

ook

1&each author and
Achapter in edited booka

10/ chapier

03/ Chapter

5 each
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11 2 T
I EXTERNALLY FUNDED PROJECT
LiC): Sponsored Projects ta ) Magar project amount maobihzed mare than
carried vut or ongoing Hs.1 crove.

ih Major project amount mobilized with
wranta: Ba 0.0 lakhs to 1 crare.

e} Major project amount mobifized with
grants above Bs 5.0 lakhs upte Re 3000 lakh=

1ef) Minor project {amount mobilized with grants
above B2 30,000 upto Bs 3.0 lakhs.

HNC - Consultaney Projects Antount mobilized with minimuam of
carried out / engeing R, Fifty thousand only,

[EE 10 18 Revaly

ing fond 25% above the target
35 % above the target

I v Product testing Product or chemicals or equipment/

machine, ete, testing

2l each project
20k each proect
18 each propect

10 erch project

10 pir every Be Fidty

thouzand only.

3 peimts
10 prints

5 points for 109 more
than the target

& points each

IILCHy Completed projects Completed project report LAcceptance from 20 cach majar project
Quaiity evaluation lMinding agency) i and 10 gach minoer project
IELCC0 w1 Project Chteome or Variety released or Technology or produoects 20 each for State Level /
crutpt= or process developed or Hecommendations 30 each for Natinnal
or Software’s or Models or gadgets Lewvel,
111 vii Registration under [FR Patent or GI or Trademark or copy right ete 3 ench

I RESEARCH GUIDANCE

IIT4Dvki M. Phal

Degree awarded

3 pach candidate

i M.5c or M. Tech. or Degres gwarded 3 each candidate
M.F Se,
il M.Ec, or M. Tech. or Member Advizory Commitbes 2 point=each candidate
M.F Be. i Degree awarded)
DYy Ph.I, Degres awarded - Major Advisor Ll each candidate
Ph.I}, Cao=major Advisor 7 points
Ph. Id Member Advizary Committes 5 pach candidate

I () TRAINING COURSES AND CONFERENCE / SEMINARS WORKSHOFP PAPERS

[I1iE Participeted in Refresher  (a) Not less than two weeks duration
Courses, Methodalogy th ) Two weeks duration
Workshaps, Training,
Teaching - Learning -
Evaluation Technology
Programmes. Soft Skills

Development Pregrammes,

Faculty Develspment
Programmmes
HUEN Organized the relreshers  Convener
COUERE OF Seminar or Co-convensr or seeretary

symposium or workshop

=
O HE-E- £5-3

20 eack
10 each

1o ench
10 each
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i1 - 2 T
T Em Lecture delivered as Incernational
FESOUTEeS PErain in NMational

semnar or svmposinm - State Level
or workehnp, refreshers University Level
CoUrse 0T fraining e

HEErv Worked as chairman or (o) Chairman
FADEOFIEUTS LT Seminar International
B EVIISILM 0F Natianal
workshop or conferences State
(4 T

{hi Happorteurs
[nternatinnal
Matinnal
Stale

NIiFy  TEACHING

HLiFyi Teaching as per the
preseribed norms

[11Fii Expert lecture or guest . Within the University
faculty or adjunet faculty  Cutside the University

I F: i Vigiting professor to other
arEantzalion or university

1 ¥ iv Evaluation of Ph. D), thesia
M F'y Evaluation of Master thesis

M1iF 1 v Curriculon Development University level
Mational lewvel

I G MEDALS f AWARDS AND HONORS
TLiGi International

Natienal

State level

Frelloaw

Fost Doectoral fellow

Matinnal Prfesser

Matienal Scientist

Best oral presentation

Best poster presentation

Appreciation letter by
University Authority

neiHy ADMINISTRATIVE

ITHHT Officers those whe
areworking as Officer-
[riCharge s ADR S
Superintendent of Sthaol
f Dhrector of Farmd HoD
£ Asseastion Dean

30

15 wach
10 each
oeach
3 each

10 each
g each

3enrh

Goearch
dpach
Leach

18 per yvoar

Foach
Zeach

2 vach lecture
Seach
Soeach

Seach
7 each

13 each
10 each
Geach
3 each
25 each
25 each
2% each
& each
b each

A earch

20 each year
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i1 {21 . 131
T CH pai Additional chargs Same post
lield more than zix Higher post
morths duration

IMLH i Worked az Chairman ¢ Charman
Memrher of selection Member
commibiee

HIH e BRT Member
HIi Extension Activities

114 OFT or FLD or FFS or
FSF or Extension traiming
nrogramme implemented
or extension methedology
developed.

[T 1 Coordinated mass
media programme

(i Development or
produection of ICT tools

I .f) Tnfrastructure Development

[T Tand acguisition
development

[I1{dii Mopderation of Lab, 1105 Inkhs
or farm A toal lakhs
or class rooms 80 1o 100 lakhs

More than 1 erore
11Ky Special Contributions

[k Special contributions
not covered above Le.
Avishkar, Ashwamegh,
Indradhnushva, Avhan,
teadersinp development,
softskill, ete. duly cortified
by competent authority

31

3 each

Buach

& cach

b warn

e e L e



W HETTE IR AT FRTIN W OAW-E, W G, dotwsdd w, TH 1938

TAELE - 4

MINIMUM APl: ASPROVIDED IN TABLE 1, TABLE 2, TABLE 3, TO BE APPLIED FOR THE
PROMOTION OF ACADEMIC STATF UNDER CAREER

ADVANCEMENT SCHEME (CAS) IN UNIVERSITIES AND WEIGHTAGES FOR EXPERT ASSESSMENT

SE——————— B

Agzzistant Assistant  Assistant Associate  Preofeszor
Professord  Professor/ Professor to Professor (Stage 3!
equivalent  equivalent  [Staged!  (Staged)  to Professor

eadres : cadres Azzociate o Professer  (Sraged)
iStage 1to (Stage 2to  Professor!  equivalent
Stage 1) Stage 31 equivalent  cadres
cadres (Stage 5
i Stage 41
I Teaching-learning Evaluation 18N ear 78 Year TaYear Taear oY ear
Related Activities | Category [)
Table-1
| Co-curricular Extension and 15 ear 15 Year 15Year 15N ear 15Year
Profession related activities
[ Category 11 Table-2
M Minimum total average annual 100/ ¥ear  1007Wear W0 Year  100%ear 100 Year
Score under Catepories [and 117
IV Research and Academic 10V ear 20 ey A0 oar 40 Year a0 Year
Contribnation  Category 11D 40 1y tans 112/ RN
Table - 3 assessment assessment assessment dssessment gssessment
perind| period) period) neriod] perind ]
Expert Assessment Svstem Sereening Sereenmng  Seleclion  Selseton Expert
Committee  Committee  Hoard Board  Committee
Vo Percentage Distribution of No zeparate No separate 0% - 305 - % -
Weightage Points in the Expert prmis, points,  ContributionContribution Research
Assessment (Total Weightage = 1000, Screening  Screening to Research to Research 507 -
Minimum required for promotion  committee  committee B - k- Performance
is 30 o vertfy  toverify  Assessment Assessment evaluation

APl scores  APIL scores of domain  of demain  and other
knowledge  knowledge  credential
and teaching ind teaching by reforral
practices.  practices.  provedure
20% - 0% -
Interview  Interview
perturinance performance

# Teachers may score 10 points from either Category [ or Category Il to achieve the mimmum: seore
reqquired under Category [ =11
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TABLE -4 (a)

Percentage Distribution of Weightage Points in the Expert Assessment

Sr. Assistant Professor Associate Professor (Stage 41 Professor {Stage 5!
No. to {Stage 37 Associate to Professorfequivalent cadres to Professor (Stage G
Professor’ equivalent cadres (Stage 1.
{Stage 4}

1 Percentage 30% - 2 20% - 50% - 30% - 20% - 0% - 50%-
Distribution Contribution Assessment Interview  Contribution Assessment Interview  Contribution Performance
of Weightage to Research of domain performance to Research of domain performance to evaluation
Paints n knowledge knowledge Research and other
the Expert and and teaching credential
Assessment teaching practices. by referral
Total practices. procedure
weightage
= 100.

Minimum
regquired for
promotion
is 500
2 Distribution 30 % t11 Content 50 % {1} Content 50 %
Weightage of Topic — Weightage of Topic— Weightage
be caleulated 20 Marks be caleulated 10 Marks be
from APl (2} Commu- from APl (2} Comm- calculated
Category I1I nication Category unication from
Skill- 20 11 Skill- API
Marks 10 Marks _Category
31 Answering 31 Answering H3!
ability- 10 ability- 10

Marks Marks
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A
£

TABLE - 5

MINIMUM POINT NORMS OF TIHE APIS AS PROVIDED IN TAEBLE 1 TABLE 2, TABLE 3 AND
WEIGHTAGES FOR EXPERT ASSESSMENT TO BE APPLIEDR FOR TITE PROMOTION OF
ACADEMIC STAFF, IN AFFILIATED COLLEGES (UG ANT* PG UNDER CAREERR
ADVANCEMENT SCHEME (CAS

Agzigtant Professer! Assistant Praféssoed

Asgistant Professor Agsociate Proleszor

couivalent cadres:

poyuivalent cadres -

Lo S tage d1

1Stnge 1 to Stage 20 (Seage 2 to Stoge 31 Asseciate Professoc!

souivalent cadres

ta Professor
Pronpotkon in
Colleges (Stage 50

{Stage 41 RE fer assjgned
posts,
I Teaching-learning Fvaluation 78 Year TaYear T5ear TEM ey
Related Activities ! Category [}
Tahle-1
I Co-curnenlar Extension and
Profession related activitios
(Category 11 Table-2 15 Year 15 Year L5 Year 13N ear
M Minimum total average
Annual Score under
Categories I and I1T° 100 ear 100 Year 100 ear 100 Y ear
IV Research and Academic aYear 10 ¥ear 15 ear 20N ear
Contribution | Category 11T (Hyfassessment  (50fassessment [43/asseszment  (§0'assessment
Tahle-3 period b period) period) | pering;
Expert Asgessment Systemn Screcning Screening Selection Splection
Committes Commitier Board Board
V¥ Percentage Diztribution of Mo separate No zeparate 20% - 0% -
Weightage Points in the points. points, Contribution to  Contribution to
Expert Asgessment | Total Screpning Screening Research®*F Research?##
Weightage = 100, commities to pommittes to A% Asepssment 0% -
Minimum reguired for verify APl verify API of domain Aszezsment of
promotion is 501 ACores ECOrES knowledge domain
and teaching Ernow!pdge and
practices. teaching
20% -Interview  practices.
performance 205 -
Dhstribution Interview
as per Table 5 (a) performaonce

Distribution as
per Table 5 fal

* Tepachers may score 10 points from either Category T or Category II to achieve the minimum
score required under Category 1 +1L

“* The 20% weightage be caleulated by considering the maximum limit of 600 marks in Category 11

=4 The 30% weightage be calculated by considering the maximuom limit of 800 marks in Category 111

e.2. Weightage to be caleulated as under:
(20 % Actual APL Scoreys00 and (30 x Actual AP Score /800
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TABLE-51al
Percentage Distribution of Weightage Points in the Expert Assessment
Er Assistant Prolessor to Assoviate Profeszor to
o, | Stapge 3) Profezzor Promotion 1o
Associate Professor Colleges (Stage 51 &3 per
equivalent cadres (Stage 4) assigned poste
1 Percentage Distribution 20% - B0%- Assessment 20% - Al - S0%-Azseszment  20%, -
of Weightape Points in Contribu- of domain Interview Contri-  of demain Interview
the Expert Azsessment  tionto  knowledge and — perfor- bution knowledge and  perfor-
(Total weightage = 100, Research teaching mance to teaching practices. mance
Minimum required for practices. Research
promotion is 507
2 Distribution 20 % (1" Content of 30 % (1) Content of
Weightapge Topie—20 Marks Weigh-  Topic- 15 Marks
be 121 Communication tage e {#) Communication

calculated Skill- 20 Marks
from APT (3 Answering
Category ability- 20 Marks

m

IIT

calculated  Skill- 15 Marks
from API (3} Answering
Category ability- 20 Marks

TABLE -6

Minimum Scores for AP1s for Nomination of academie staff in Universities and weighlages in
Selection Committess to be considered alongwith other specified eligibility gualifications
stipulated in the Statute.

— ==

Minimum
Qualification
and Aliairmuam
API Scores

) Asststa.nt_i:‘;n-:uf?esmr !

equivalent cadres (Stage 11

Minimum Qualification as
stipulated in this Statute
AP not applicable.

Assnciate Professor /
equivalent cadres (Stage 4)

Professor /eguivatent
cadres (Stage &0

Mintmtm Cualification as
stipulated in this Statute
and Consolidated API acore
requirement of 300 points
from category 111 of APT«

Mintmum GQualification as
stipulated in this Statute
and Conzolidated API zcore
requirement of 400 points
from category TT1 of API=

Selection
Board
criteria !
welghtages
Total
Weightages
= 100

e} Academic Becord and
Resparch Performance (50951
(b1 Azsessment of Domain
Knowledge and Teaching
Skatls (30%)

i) Interview performance

[ 0%}

{As per Table 6 a)

et Academic Backeround
T

41 Rezearch performance
based on API score and
quality of publications 14075 )
o) assessment of Domain
Knowledge and Teaching
Skillz (20%:

(el Interview performance
120

iAs per Table 6 b)
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far) Academic Backpround
|'2‘ﬂ =i

i61 Research performance
hased on APT score and
mquality of publications
(405

fel Agzeszment of Domain
Enowledge and Teaching
Slkills ( 205

id} Interview performance
{20%)

(As per Table 6 b)
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TABLE -&ial

Distribution of Academic Record and Research Performance 1507}, Assessment of Domain
Knowledge and Teaching Skills (30%! and Interview performance (20%) for Nomination of
Assistant Professor

Academic Reoord and Research Assessment of Domain Interview performance (20%)
Performance (504, Enowledge and Teaching
Skills (30%)
(1] 2 {1

LA Academe Quolification- (1) Content of Topic - For persanal interview, a candidate
Muoximum 14 Morks 10 Marks getting less than seven marks on an
(i) M. Sc. or M. Tech. First Class- (2) Commun;cation Skill- average of the marks given by all

4 marks 10 Marks members, combined shall be rejected
{eih M. Se. or M.Tech. With 1.2 Answering ahility- even if his or her total grade is higher

Dhistinction- 8 marks 10 Marks than that of other candidates.

{281 Ph, D. — 12 marks

(i Additional degree or [Mplomain
relevant field from recognized
institution - 2 marks each

1) Pt Doctoral Fellowship-2 marks

{0 State or National or Professional

Soviety Award or Gold Medal or
Fellowship — 2 marks each
{oi P NET — 3 marks

(B Employment end record and

experience - Moxtmum 10 Morks

(i1 2 marks for every completed vear
of experience over and above the
minimum experience of 2 vears of
Masters and for Ph. 1. full experience
o be countel

(i} Number of courses
taught or No. of Hesearch Projects or
Mo, of Extersion activities-
1 marks each

{70 Berviee in Remots areas or
Affected areas - Maxirmum
2 Marks

(ne mark for sach completed vear
of service {Remote Area or Affected
area to be defined by the individual
University.}

(I Significant contribution in
refenant field and leadershuip -
Mectmitinm 5 marks

Patent or

Releaze of variety or technology or
Joint agreseo recommendations or
design or product or process
development or Farm develepment

or Production of seed or Biofertilizers
or Bioagents or Nursery Management
or Livestock management or
Extenszion activities or Developments
of Teaching Aids or Practical manualz.
—1 mark each vear
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TABLE - B ig—enneld.

(1 {2l (31

TE) Aweard { Recognition -

Maozimuem 3 rrarfs,

(i) National & State level award —
1 mark each

{iz] Best Paper or Poster
Avward - (1.5 mark each
(121 Member of
the District or State Level Commities
1 mark each

(1) Member of Professional
Society — 1 mark each

(Fy Sumemer | Winter School /
Refresher course /| Seminar |

Symposio - 0 Marks

NG Publications (First three guthors
will pet marks) — Maximum 15 marks

(1! Refarred Journal Articles - 2 marks each

{0 Conference or Technical Publication—
1 mark each

it} Folder or popular articles -=
0.5 mark each

(H} International Expozure -
Mazimum | mark

International trainings or sympesia or
seminars or conference within
country or ahoard — 1 mark each.
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Distribution of Academic Record (200} and Research Performance (4075), Assessment of Domain
Enowledge and Teaching Skills (20%) and Interview performance (20%) for Nomination of

Arademic Performanoe (20%],

il

Associate Professor and Professor

Assessment of Domain
Enowledge and Teaching
Skills (205

Ressarch performance

based vn AP] seore and

guality of publications
s3]

2] 13

(A Academie Qualification-
Maximum 2 Marks

(1) Ph. [, = Minimum
Lualification;

{ri b Additional Degree or Diploma
inany field from recogrized
institution — 1 marck each;

i) Post, Docteral Fellowship
= 1 mark

Iie! State or Mational or
Profegaianal Society Award or
(ald Medal or Fellowship

1 mark each;

o h Fellow of Professional
Society — 1 mark each

{B) Emplovment and record
and experience - Maximum
A Marks

(£} 2 murks for overy completed
wear of experience over and ahave
the minimum experience in the
cadre of Assistant Professor/
Assowiate Profezsor or it's
pquivalent post.

(C) SBervice in Remoto areas
Affected areas - Maximuom
0.6 Mark.— 0.5 mark for each

Interview performancs
RN

il

IA) Associate Professor: (A} Associate Professor:
The 40% weightage be (1) Content of Topic
calculated by considerimg = & Marks,

the maximuem limit of (2} Communication
#00 marks in categoey [IT SKIll- 5 Marks.

in respect of the candidates (3] Answering ability-
appearicg for Asseciate 10 Marks.

Professar by direct (B Professor 1 Content
recTUiETE R al Topae — & Marks.
(B} Professor (The 40% (21 Communicetion
weightage be caleulated by Shill- 5 Marks,
eorsdering e maximum (31 Answering ability-
limik of 800 marks in 14 Marks
category 111 in respect of
the candidates appearing
for Professor and above
cadra by direct recruitment.

g I[Ta candidate obtains

BO0MBM marks (n calegnry
T he will got Tuil 40 marks
azed the marks will ba
caloulnied proporiionately
belew the maximam limit
presori bed alwve for
respactive cadres.

eompleted vear of pervice (Romote
Aroa/ Affected area) o be defined by

the individual University,

(TN Significant contribution
in relevant field and leadership
- Maximum 2.5 marks

(2} Patent or Release of varviety
or technology or jornt agresco
pecomemendations or design or

Far personal interview, a
candidate getting less than
Eeven marke on an averags
af the marks given bv all
maembers, enmhined shall
e rejected even if his or
her tilal grade ie higher
than that of other
candidates.

38



HETIT STTES ITAE SHEET M WT-E, ' du, et dw w, TE piae

T

i1 12} [E 4]

product oy proeess develppment
or Farm development-
1 mark vach;

to) Farm development or

Nursery Mansgement or Livestock
Managesent o Production of
Soad pr Hinfertilizers or Bloagents
or Extension activities or
Development of teaching mids

or practical manuals - 1 mark each

(EF Award / Recognition =
Maximum 1 mark i—

1} National & State level aword -
1 mark sach;

i1r| Best PaperPoster Awnrd =
5 mark cach;

feir Member af the BtateNatianal
Lewe] Committee = 0.5 mark each;

(ev} Member of Professinnal Socioty
— 1 mark each

Lt Rgwiewar or Reforen

of journal - 0.5 mark vnch.

{F Externally funded projects!
Inter Institutional Projects =
Maximuam 1.5 marks —

(11 Competitive grant projects fanded
by apencies ather than host University
rugular programme — 1 mark each;

inbdoint Propect of the lniversity
with Stale ar Cenles or Public or
Privata Sectors — 1 mark each,

G Summor ar Winter School or
Refresher course or Seminar or
Symposia - Maximom I mark

[r) Cpurse DMrector or Co-ordinator -
1 mark sach

1421 Resorer Person -
0.2 mark sach lecturs,

(H1 Publications (Marks will be
given for first theee authors) -
Maximum 7.5 marks :—

(eh Artbeles in NAAS rated jeurnals -
hMarks ns per NAAS rating,

el Artiddes bn Beferred dosrnnls olber
thin MAAS — 1 mark anch;

) Canference or Techrical Paklication
—iLa mark each:

‘tw! Folder or Popular articles -
02 vl each;

i Books - 1 mark each
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i1l {91 a4

£1]

(I} Institutional Building - Mnximum
0.5 mrk j=

Lab or farm or workshop develapment
ftector or Moniter or NS5 Programme
Difienr or NG Incharge or Blodents
Wellare activities or Monitoring and
co-nrdinating of Lenching or research
ar extasion activities,

1) International Exposure - Maximum
0.5 mark =

{2} International trainings or symposio or
SOFLiBAFE OF ¥inposia or workshop or
study taurirlaiting professer within
countyy or abroad — I Emark each;

{42l Eh;:lErEun:: of worliing in Internntional
Imatitute within India or abroad = 0.5
mark o¢ year of sxperiencs,
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TABLE - 7

MINIMUM ACADEMIC PERFRORMANCE AND SERVICE REQUIRMENTS FOR PROMOTION OF
ACADEMIC STAFF

THROUGH CAREER ADVANCEMENT SCHEME

Promotion of Academic

Minimmuen Acadersie Performance

{Btage 41 to Professor S completad serviee of three
equivalent cudres (Stage 51 years in Stage 4,

Sr. Servioe requirerment
[, Stafl through CAR Requirement and Screening £ Selection Criteria

1. Assistant Professor / Assigtant Professor in 41 Mimimum API scores ueing PBAS seering proforma
cquivalent cadves From  Stage 1 and completed four  as per the norms previded in Table 4 or § as the cose
Stagee 1 to Stage 2 sriars of service with PhoDl may be;

or five veurs of serviee wha  (0) TWO Refresher or Research Methodelogy Course of
ara with M, PhilPG DE{.‘H"R 25 week duration;

in Professicnal Courses (14 Sereeming cum Verificwtion process of recommending
suech as M Tech, M.V.3c. o promotion,

5ix years of seTvioe who are

without Ph.D ¢ M.Phil / P

Dregreein Professional

Crurses,

2 Assistani Professor / Agsiztant Professor with (0 Minimoum AP seores using PRAS scoring proforma
snyivalent cadres From cormnpleted gerviee of five as par the norms provided m Teble 4 or 5 as the case
Stage 2 wo Stage 3 yenrs in Stage 2 may b

i2i) Oine coures o programme from amosg the
categeries of methodology warkshep, Tratning,
Teaching-Learning-Evaluation Technology
Programmes. Soft Skills development progracomes and
Faculty Development Programmes of 278 week
duration;

(e} Sereening cum Verfication proeess of recommending
pramation.

4 Assistant Professor Assistant Profesaor with 1) Minimum AP scores using PBAS scoring proforma
(Blage 3 to Associate completed service of thren  as per the norms provided in Table 4 or 5 as the case
Professor { Stage 4! years in Stage 3 may bt

int At least three publiestions in the entire period as
Assistant Professor (twalve vears) Howaver, in the
case of College teachers, an exemption of ane
publication will be given to M. Phil, holders and an
exgmption of two publicatiens will be given to Ph.D,
halders;
feeet Cdne conrge or pragramme from ameng the
- cxtegonies of methodology workshap, Training,

Tenching-learning-Evaluation Technology
Programmes, Soft Skills development programres and
Faculty Development Programmes of minimum one
week duratiosn;
irel A Belection Board process as stipelated in thus
Statate and in Tables 4 or 5 & the case may ba,

4 . Asasciate Professor Azzociate Profeszor with {00 Minimuom vearly S cumulative APl scores

ustng PRAS scoring proforma as per the norms

provided in Table 4 or 5 as the case may be.
Academic Siaff members may combine bwo
pssegdment periods (in Stages 2 and 37 to achiere
minimurs AP scores, if required;

fied A minimum of five publicationa sinee the period
that the acadmis staff iz placed in Stage 2.
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5. Professor (Stage 5)
to Professor (Stage 6) service of ten years.

(universities only)

Professor with completed

(iii) A Selection Board process as stipulated in this
Statute and in Tables 4 or 5 as the case may be.

(i) Minimum yearly / cumulative API scores

using PBAS scoring proforma as per the norms
provided in Table 4.

(i) Additional credentials are to be evidenced by :
(a) post-doctoral research outputs of high standard :
(b)awards / henours / recognitions / patents and IPR
on products and processes developed / technology
transfer achieved; and (¢} Additional research degrees
like D.Se.,D.Litt., ete. ;

(i) A review process by an Expert committee process
as stipulated in this Statute and in Table 4.

* For academic staff seeking promotion under CAS to Associate Professor, for those who on the date of this notification
are Assistant Professors in Stage 2, the requirement of publications may be adjusted pro rata. For all other who
enter Stage 2, subsequent to this notification, the requirement of three publications, as defined in this Statute, will

be applicable.

By order and in the name of the Governor of Maharashtra ;

42

Dr. SUDHIRKUMAR GOEL ;

Additional Chief Secretary to Government.



MAHARASHTRA AGRICULTURAL UNIVERSITIES (KRISHIVIDYAPEETHS)

STATUTES, 1990

Statute 42. Age limit.—Upper age limit for the posts of Director, Dean, Associate Dean and
other equivalent posts shall be 50 years. Upper age limit for the posts of the Head of
Department, Professors and other equivalent posts shall be 45 years. There shall be no upper
age limit for the person employed in any University within the meaning of the Act.

Provided that, the upper age limit prescribed for appointment to any of the said posts
in the University services under the relevant Statutes shall be relaxable by five years in
respect of candidates belonging to Scheduled Caste, Scheduled tribes, Nomadic Tribes,
Denotified Tribes and Scheduled Castes converts to Buddhism who are not employed in any
University within the meaning of the Act.

XXX
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ANNEXURE - C

fvafaea sEm s
University Grants Commission

Cicekicicelceaifie oMl ok oo
(Ministry of Human Resource Development, Gowt. of India)

TEGTAE FE AW, 7% Fwli-110002
Bohadur Shah Zafar Marg, New Delhi-110002

Ph.: 011-23239337, 23236288,
Fax : 011-23238858, email : jssondhu.uge@nicin

P . Juspal &, Dandha
MBBS, MS (Ortho), DSM, FAIS, FASM, FAFSM, FFIMS, FAMS
Secretary

F.N0.20-1/2014(PS) 10™ March, 2017

PUBLIC NOTICE 1 7 MAR 2017

Sub.: Clarification regarding “Regular Mode” with reference
to the Ph.D. Degrees.

University Grants Commission Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education, 2010 (4"
Amendment) notified in the Gazette of India on 11" July, 2016, it has mentioned that
the Ph.D. should be in Regular Mode.

UGC has been receiving queries from various stakeholders/universities
seeking clarification with regard to definition of the word “Regular Mode®. The
Commission at its meeting held on 22" February, 2017 considered the issue and

decided that it may be read as under:

“‘Ph.D. degrees which are pursued either full time or part time will be
treated as degrees awarded through Regular Mode provided these are
in conformity with the existing Statutes/Byelaws/Ordinances efc. of the
degree awarding University. However, the Ph.D. acquired under distance

mode is not permitted. ]\ /

(Prof. Jaspal Singh Sandhu)
Secretary
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