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1. CREDIBLE EMPLOYMENT DATA: NEED OF THE HOUR

INTRODUCTION

India’s Young and growing population requires massive job creation. It also demands good quality

jobs, which alone would meet their aspirations.

e The efforts by the government for promoting the new economy, have opened up several additional
employment opportunities in the unorganized sector.

e |[tis evident that the quality of jobs and the remuneration packages available for new employment
is often not in sync with the aspirations of our young jobseekers.

e As per India’s recent population growth rates, about 10-12 million people enter the job market

every year.

CREDIBLE EMPLOYMENT DATA

e The increase or decline in employment in India is bedeviled by the lack of credible data.
e The Annual Labour Survey by the Labour Bureau was last conducted for 2015-16. Hence there is no
credible data on employment for the last 3-4 years.

UNORGANISED SECTOR
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e Unorganised sector comprises more than 80% of the labour force in India.

e The new economy has created membership-based employment like driver partners in ola/uber or
delivery professionals or professional home service aggregators. These professionals are different from
formal employees and are therefore not covered in any official or informal employment estimates.

e Chartered Accountants (CA), company secretaries, lawyers and other professionals who join the
workforce each year also employ additional people as assistants and other service providers. These
numbers are also not accounted for anywhere.

e The department had an area based approach for the development of SC habitations, which focuses on
education, health and nutrition, Swachh Bharat, livelihood and skill development.

e The Pradhan Mantri Adarsh Gram Yojana (PMAGY) envisages an integrated development of SC
majority villages, through convergent implementation of central and state schemes, by providing
central gap-filling assistance.

SELF-EMPLOYMENT

e The self-employed person numbers have gone up significantly over the last four years. MUDRA loans is
one of the major schemes which is helping entrepreneurs towards self-employment and job creation
across India.

e Over the last three years 12.27 crore loans have been disbursed. Of these 74% are women borrowers.

e We can conclude that the past four years have seen employment generation and demand for jobs has
not lagged behind the supply of new entrants to the workforce.

QUESTIONS

1. The increase or decline in employment in India is bedeviled by the lack of credible data. Discuss
2. Quarterly Employment Survey is conducted by: Labour Bureau

2. INNOVATION AND ENTREPRENEURSHIP: KEYS TO EMPLOYMENT

CHALLENGES FOR CREATING EMPLOYMENT OPPORTUNITIES FOR INDIAN YOUTH

e India has the largest youth population in the world with around 27% of the population in the age group
of 15-29 years. India by harnessing this youth power can be the skill capital of the world. But there are
challenges in terms of low levels of education and skills and high dropout rates and discontinuance of
education impacting the employability of the Indian youth.

e The unemployment rates have shown an increasing trend with rise in educational qualification.

e One of the main reason for low employability of youth is the preference by majority of youth for
general stream of education with only about 12.6% for technical / professional education and only
2.4% pursuing vocational education. Theirs is also need to increase the formal employment, which
presently constitutes approx. 8percent of labour force.

e Schools must develop an interest in learning skills for employment.

NEW EMERGING AVENUES FOR THE INDIAN WORKFORCE
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e Currently India is the fastest growing economy with huge demographic potential. This
Demographic potential can facilitate increase in the GDP growth if the demographics can be
Converted into productive workforce through appropriate skilling.

e The Atal Innovation Mission; Focus on Women Entrepreneurship; Mudra; Start-up India and Standup
India are impacting availability of jobs and livelihood opportunities for millions in the rural and urban
sectors even with low skills.

e Sectors such as Information technology, telecom, banking and financial services, healthcare, retail,
automobile and tourism and hospitality sector also have the potential to generate

e This calls for an employment strategy focusing both on manufacturing and services led growth.

REALIGN INDIA’S EDUCATION SYSTEM TO EMPHASISE SKILLS RATHER THAN MERE
DEGREES

e The key challenge that our education system faces is training potential workers in skills that are
transferrable across occupations while simultaneously meeting needs of specific industries.

e This can be addressed through two-pronged approach:

1. Teaching skills that are transferrable across occupations.
2. Imparting specific skills required by particular industry.

e Insome systems, school-based learning is combined with work based learning found in Austria,
The Czech Republic, Denmark, Hungary, the Netherlands, the Slovak Republic and Switzerland.

e The initiatives taken by States such as Haryana, Himachal Pradesh and Kerala to introduce vocational
education at the level of secondary schools and colleges needs to be encouraged since they allow a
student to pursue general education in parallel and become job market ready by the
time of graduation.

e Thereis a need to align the National Education Policy with the National Skill Development Policy
and alignment of vocational courses in schools with the National Skills Qualification Framework.

SECTORS HAVING POTENTIAL TO CREATE MAXIMUM EMPLOYMENT

e The services sector has adapted digital technology impacting a large pool of young labour force looking
for job opportunities.

e Areas of Big Data Analytics, Artificial Intelligence, Internet of Things, Cloud Computing and Virtual
Reality, Block Chain and Electric Vehicles will create highly skilled and high paid jobs in the future.

e Government initiatives like Start-up India; Mudra; Stand-up India; Swachh Bharat are creating
Significant employment opportunities for low skilled workforce.

FOSTERING THE SPIRIT OF ENTREPRENEURSHIP

e This is important to harness the demographic advantage and ensuring that people have livelihood
opportunities despite low skills and education.

e The government initiatives since 2014 are changing the mind-set of people to foster the spirit of
Entrepreneurship.

e Anincreasing number of tech based start-ups in the area of education, e-commerce, financial
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Services, ITES etc are emerging, making India the third largest start-up ecosystem in the world.

QUESTIONS:

1. In order to create meaningful employment for the youth, India needs to integrate its youth skilling
Programs with the needs of the industry 4.0. Comment.

2. Examine the challenges for creating employment opportunities for Indian Youth. What measures are
required to address the challenges?

3. CREATING LIVELIHOOD OPPORTUNITIES IN URBAN AREAS

INTRODUCTION

As per Census 2011, over 31% of the total population lived in urban areas and estimates suggest
that this will rise to over 50% by 2050. It is estimated that over the next 2 decades, about 70% of the new jobs
will be created in urban India.

DEVELOPING THE SKILLS ECOSYSTEM

e The National Skill Development Policy was released in 2009 and the National Skill Development
Corporation (NSDC) was established with a mandate to skill 150 million people by 2022.

e Financial inclusion has become a top policy priority of the central government to ensure egalitarian
society as the substantial population of India lives with economic insecurity.

e The JAM+ architecture, comprising of Jan Dhan, Aadhar, and Mobile based services has led to
Achievement of financial inclusion.

e Deendayal Antyodaya Yojana — National Urban Livelihood Mission (DAY-NULM) has been working
towards creating livelihood opportunities for the poor and vulnerable population.

RECOGNIZING AND ADDRESSING KEY RISKS

Three key national challenges being addressed by the Mission are:
e Informal nature of employment.
e Lower participation of women in labour force.
e Capacity constraints of the implementing agencies.

Formalising the Urban Informal Workforce:
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e Trends show that the high rate of urbanisation in the country is not accompanied by a proportionately
high rate of formalization, with more informal enterprises being added to urban areas.

e DAY-NULM is addressing this challenge through 2 initiatives. First, Recognition of Prior Learning (RPL)
has been adopted in convergence with the Pradhan Mantri Kaushal Vikas Yojana (PMKVY), as a
mechanism to recognize, certify and
Formalise those who have acquired skills informally.

e Second, City Livelihood Centres (CLCs) are being revitalised, with a renewed focus on creating a robust
database of freelance service providers, making their services available through mobile apps etc

Improving Women’s Participation in the Urban Workforce:

e IMF 2013, between 1990 and 2015, female labour force participation fell from 37% to 28%. If India
could rebalance its workforce, the GDP is expected to increase by 27% approx.

e The Female Labour Force Participation Rate in India could rise by 21 percentage points

e DAY-NULM addressed this gap by mobilizing women into SHGs. These community based organizations
empower women to become socially and financially secure.

Urban Building Capacity of Local Bodies (ULBs):

e Ministry of Housing and Urban Affairs has launched Integrated Capacity Building Programme to build
their capacities for Implementing the urban missions including the employment and self-employment
programs and sensitizing them to the vulnerabilities of the urban poor.

QUESTIONS
1. Note on the National Skill Development Policy
and the role of private sector in skilling the
unskilled.
2. Examine how Deendayal Antyodaya Yojana — chetter for Urban Employments through Skills
National Urban Livelihood Mission (DAY-NULM) freining and Placements

is working towards creating livelihood
opportunities for the poor and vulnerable

4. LIVELIHOOD DEVELOPMENT AND
D IV E RSI F I CAT I 0 N DAY-NULM Components

INTRODUCTION

e As the Sustainable Development Goals (SDGs) bring out clearly, poverty is multi-dimensional and
therefore requires a range of interventions.

e The last 4 years has seen a considerable stepping up of financial resources for improving rural

e infrastructure, diversifying livelihoods, reducing poverty and thereby improving the well-being of poor
households in terms of allocation for programmes of Department of Rural Development.

RURAL EXPENDITURE

e FACT: Annual expenditure in 2017-18 is more than double of what it was in 2012-13.

www.BankExamsToday.com Page 6



Yojana Magazine Summary September 2018

e The sharing pattern under programmes like Pradhan Mantri Awaas Yojana-Gramin (PMAY-G), National
Social Assistance Programme (NSAP), DAY-NRLM etc for non-Himalayan States became 60:40 and
90:10 in Himalayan States. From 2017-18, under the Housing Programme, additional resources were
mobilized through Extra Budgetary Resources (EBRs).The transfer of funds under the 14th Finance
Commission awards has also registered a significant increase compared to the allocations earlier
under 13th Finance Commission.

LIVELIHOOD DEVELOPMENT

e MGNREGS focused on durable assets and water conservation, and also provided for livelihood
generating individual benefits.

e For rural infrastructure, the Pradhan Mantri Gram Sadak Yojana (PMGSY) has been a flagship
programme and during the last 4 years 1.69 lakh kms of roads were constructed. This has also
generated direct and indirect employment.

e National Food Security Act (NFSA) with a provision of rice at Rs 3 per kg and wheat at Rs 2 per kg has

Figure-1
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facilitated food security in poor households.

RURAL POVERTY

e Rural poverty is truly multi-dimensional and there is a need to address it simultaneously for greater
impact.
e Poverty of Households:
Lack of education and skills.
Under nutrition and ill-health.
Lack of employment opportunities.
Lack of safe housing.
Limited access to public services.
Clutches of middlemen/ corruption/ moneylender.
Absence of social capital collectives of women/ youth/ poor households
° Poverty of Geographies::
1. Low price for produce — distress.
2. Violence / crime.

NouswN e
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Unirrigated agriculture/ vagaries of monsoon.

Lack of basic infra — roads, electricity, and internet.
Lack of access to markets and jobs.

Lack of non-farm opportunities.

oV AW

QUESTIONS

1. Despite India hosting the largest public works program MGNREGS, examine the reasons for
persisting unemployment.

5. HARNESSING THE DEMOGRAPHIC ADVANTAGE

INTRODUCTION

As per Economic Survey 2016-17, for the first time since 1950 the combined working age (WA) population of
the advanced countries declined with both China and Russia experiencing fall of 20% in their working age
population individually.

DEMOGRAPHIC PROFILE

e There is large heterogeneity among the states in their demographic profile and evolution. A clear
divide exists between peninsular India and the hinterland India.

e The India Skills Report 2018, indicates that only 46% of youth coming out of higher educational
institutes are employable. This raises the issue of skill gap; skill mismatch or skill shortage.

e A Skill Gap Study by NSDC estimates an incremental human resource requirement of 109.73 million
skilled manpower by 2022 in the 24 key sectors of the economy.

e Thereis an emergent need to strengthen the entrepreneurship ecosystem to meet the aspirations of
youth.

CHANGE IN GOVERNANCE STRUCTURE

e Ministry of Skill Development and Entrepreneurship was formed in November 2014 as the nodal
ministry for all skill development activities in India. A new policy with focus on entrepreneurship was
launched in 2015- “National Policy for Skill Development and Entrepreneurship 2015”.

INCREASING TRAINING CAPACITY

e The Pradhan Mantri Kaushal Vikas Yojana (PMKVY) centres are spread across various states and
UTs and efforts are made to make available the training facility in each district.

e To ensure mobility of Indian workers, multi skill institutes in terms of Pradhan Mantri Kaushal
Kendras have been setup in 460 districts and more are being setup.

e E-marketplace and app based library have been launched for dissemination of skill content and
Curriculum.
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FORMALIZING THE INFORMAL SKILLS: RECOGNITION OF PRIOR LEARNING (RPL)
AND APPRENTICESHIP

e To facilitate informal workers and to map the skilling requirement of the informal sector a programme
“Recognition of Prior Learning” has been introduced whereby the skills of workers are tested, assessed
and certified.

e Most countries around the world have implemented the apprenticeship model — Japan has over 10
million apprentices, Germany has 3 million apprentices and USA has 0.5 million, while India has only
0.3 million apprentices.

e ltis felt that initiatives such as National Apprenticeship Promotion Scheme (NAPS) will enable creation
of an industry-ready workforce and help to transform India into the ‘Skill Capital of the World’.

ENCOURAGING PRIVATE SECTOR FUNDING

e While industries are a direct beneficiary of the skilled manpower, the skilling initiative has been
entirely funded by government initiatives.

e We need to explore various options such as reimbursable contributions, levies or even mandatory cess
to determine how best to motivate the industries to voluntarily activities participate in the skill
development.
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Schemes that facilitate a sclf-employed to become an entreprencur

Name of Scheme

Deen Dayal Antyodaya Yo-
Jana- to set up Rural Sclf Em-
ployment Training Institutes
(RSETIs) for nurturing self-
cmployed and entreprencurs
for micro-enterprises.
-Ajeevika Grameen Express
Yojana

-Startup Village Entreprencur-
ship Programme

Pradhan

jana

Mantri Mudra Yo-

Standup India

PMEGP

ASPIRE

SFRUTI

Coir Udyami Yojana(SFRUTI

Jor Coir Industry )

Eligibility

Rural BPL familics- 50%
of the beneficiaries SC/
STs, 15% minoritiecs &
3% PwDs, preferably
women headed familics,
women victims of traf-
ficking, single women
clc

Refinance to micro
finance units, CBs, RRBs,
NBFCs etc

Green field enterprises of
women, SC, 8T catrepre-
neut

Individual above I8
years of age, Co-opera-
tive Socictics, Seif Help
Groups, Trusts. Loan
only for new projects that
have not availed any govt
subsidy

Set up business incuba-
tors so that eligible youth
can be adequately incu-
bated in various skills
and be provided the op-
portunity to set up their
own business enterprises

To organize the tradi-
| tional industries and arti-
. sans into clusters to make
' them, competitive and

provide support for their

long term sustainability

Nature of Assistance

NRLM encourages public sector banks to set up
RSETIs in districts to transform unemployed
rural youth into confident self-employed entre-
preneurs through need-based experiential learn-
ing programme followed by systematic hand-
holding support.

At least onec member from each identified rural
poor household, preferably a woman, is brought
under the SHG network.

Bank Loans from Rs.50000 —Rs.10 lakh
Bank Loans from Rs.10 lakh-Rs.1 crore

Rs.25 lakhs for manufacturing units and Rs.10
lakhs for service Units. Before margin money,
EDP training of 10 working days for project
cost more than Rs.5 lakhs and 6 working days
training for project cost upto Rs.5 lakhs to the
beneficiary is compulsory. Projects costing upto
Rs.10 lakhs free from collateral security.

Livelihood Business Incubators the quantum
of assistance is one-time grant of 100% of cost
of Plant & Machinery other than the land and
infrastructure or an amount upto Rs.100 lakh,
whichever is less and if set up in PPP mode
one-time grant of 50% of cost of Plant & Ma-
chinery other than the land and infrastructure
or Rs.50 lakh, whichever is less to be provided.
For Technology Business Incubator the quan-
tum of assistance is 50% of plant & machinery
cost or Rs.30 lakhs whichever is less.

Heritage cluster (1000-2500 artisans ): Rs 8
crore

Major cluster (500-1000 artisans): Rs 3 crore
Mini cluster (Up to 500 artisans): Rs 1.5 crore

Maximum admissible cost of the project is
Rs.10 lakhs plus working capital, which shall

| not exceed 25% of the project cost.

6. MSMES: NEW ENGINES OF GROWTH AND EMPLOYMENT

INTRODUCTION
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e The Micro, Small and Medium Enterprises (MSME) sector continues to contribute significantly towards
the overall positive socio-economic development of India. It provides not only self-employment but
also opportunities to exponentially create jobs.

MSMEs are acknowledged as the backbone of the economy.

e Ministry of MSME have taken several steps towards promotion of this sector by fostering the spirit of

entrepreneurship and generating major opportunities for self-employment and job-creation.

MSME SECTOR: EMPLOYMENT GENERATION

e Currently, there exist over 7 crore MSMEs that create around 12 crore jobs in the country across
Various types of enterprises.

e FACT: The labour-capital ratio tends to be much higher for MSMEs.

e Asthe country is expecting to witness significant demographic growth and expansion in working age
population in the coming years, the MSME sector would need to play an important role to absorb this
labour force.

AGENDA FOR ACTION

e The manufacturing sector avails raw materials and services from other sectors in the economy and in
turn supplies them with the finished products, thus stimulating demand for everything from raw
materials to intermediate goods.

e As envisaged in the National Manufacturing Policy (NMP), the manufacturing sector has the
Potential to provide employment to 100 million people by 2022.

e Some of the suggestions through which employment can be boosted are:

= Encourage growth in labor-intensive industries.

= |mprove quality of training imparted in schools, colleges and universities by setting up
innovative labs.

= Enhance labour productivity by adopting best practices.

= Ensure timely credit flow.

= Facilitate good market access.

e The ministry of MSME has a focused approach towards providing support to entrepreneurship for
realising the vision of India becoming a nation of job creators rather than job seekers.

INCREASING MARKET ACCESS:

e In order to increase market access for MSEs and uplift the marginalized sections of the society, Public
Procurement Policy (PPP) of the government is proving a drive towards entrepreneurship.

e The mandate states that 20% of total procurement of the goods and services by CPSEs, central
Ministries and other government departments shall be made from MSEs, including 4% from MSEs
owned by SC/ST entrepreneurs. MSME Sambandh portal of the ministry is helping the MSEs, including
the SC/ST entrepreneurs to participate in the Public Procurement of goods and services.

e MSME Sampark portal — a platform where the recruiters would have access to the increasing talent
pool of trained manpower, facilitating their placement.

QUESTIONS

www.BankExamsToday.com Page 11



Yojana Magazine Summary September 2018

1. Explain the self-employment scenario in India and its significance to India’s economic growth and
Development.

2. MSME sector has immense economic significance for India but lending to them poses acute
challenges.

7. EMPLOYMENT - THE INDIAN PERSPECTIVE

INTRODUCTION

e India had 51.52% of population in the working age (15-64 years) in 2016 according to the World Bank.
e The high ratio of working to non-working age population, places our country in the position to reap the
demographic dividend, if we are able to gainfully employ this population.

LABOUR MARKET: STRUCTURAL RIGIDITIES

e FACT: According to official statistics, proportion of persons in the labour force declined from 43% in
2004-05 to 39.5% in 2011-12 with a sharp drop in female participation rate from 29% to 22%.

e Unemployment problem is challenging in India because it emerges from structural rigidities of our
labour market, scarcity of capital and low skill levels of our labour force.

ADDRESSING LABOUR MARKET RIGIDITIES

e The government introduced ‘Fixed term contract’ employment in certain employment intensive
industries like textiles. It allows employers to hire workers for a pre-defined fixed term with a
proportionate share of all the benefits to which any permanent worker is entitled.

e Under the new ‘Pradhan Mantri Rojgar Protsahan Yojana’ Government is paying the full employer’s
contribution towards EPF and EPS from 1st April 2018 thus encouraging new employment.

e According to the Economic Survey 2017-18, the initiatives such as Shram Suvidha Portal, Universal
Account Number and National Career Service Portal will reduce the complexity burden and better and
better accountability for enforcement.

QUANTITY VS QUALITY OF JOBS

e Due to steps like demonetisation, GST, reduced regulatory burden and financial assistance for PF and
ESI, a large part of the informal sector is getting formalised.

e The government has spent massive amount on infrastructure, which generates highest employment
per unit of money spent.

QUESTIONS

1. Indian labour laws are complex and restrictive? What are the necessary steps needed to address
Labour Market Rigidities?
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8. DIMENSIONS OF THE INDIAN LABOUR MARKET

INTRODUCTION

e As per the estimates from National Sample Survey (NSS) Employment and Unemployment Survey,
2011-12, 49% are still engaged in the primary sector, 27% in services sector and 24% in industry. The
workforce is primarily rural (74%), informal (93%), self-employed (52%) and the female labour force
participation at 22%.

India showed resilience to the global economic slowdown in terms of the employment market.

LABOUR LAW REFORMS

e The broad objectives of the labour reforms include: Reducing uncertainty and complexity in labour
legislation, creating a robust and comprehensive floor of rights, Modernising dispute resolution and
enforcement systems for good governance.

INCREASING FEMALE LABOUR FORCE PARTICIPATION

e Government has taken several steps to increase the participation of women in the labour force like
MGNREGS, vocational training for skill enhancement etc. Government has amended the rules to
facilitate women government employees for upbringing of their children by providing for 2 years child
care leave.

e The private sector has also taken steps to .encourage women who left the workforce for family
considerations to re-join through various programmes.

e Female workers are primarily home based, which highlights the need for targeted policies to
increase the participation of female labour force.

QUESTIONS

1. Why it’s crucial to create more formal jobs to empower women?
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A.EMPOWERING THE NATION WITH WOMEN LED DEVELOPMENT

INTRODUCTION

e Recent development in the area of women empowerment are extremely encouraging. Womens are
role model for a country which now echos with the slogan of "Beti Bachao Beti padhao". India has been
successful in achieving gender parity in school education. The literacy rate of women has risen from
mere 9% in 1951 to 65% in 2011, this in itself is a huge turnaround factor. In the workplace today,
every fourth worker in India is a women. Also, it is estimated that almost one third of all certified
medical researches, banking employees, IT workers and Chartered Accountants are women. In a
country bursting with entrepreneurial spirit, today almost every 5th entrepreneur is a women. With
increasing participation in a variety of fields, women's bargaining power both in private and public life
is a steadily increasing.

ENDING DISCRIMINATION

e Despite these changes unfortunately women face serious dangers to their life and liberty.In our
country women still contribute a disproportionate amount of unpaid work in their homes and on
farms. The government views the problems plaguing the women of India as problems plaguing the
entire society. Though the government has taken number of measures to ensure its senior citizens
have equal opportunities along with the supporting and save environment for the development

FINANCIAL EMPOWERMENT

e Attacking the root of the problem the government has initiated the "Beti Bachao beti padhao"
programme that addresses the complex issue of mindsets in all districts of India. Along with this,
Sukanya Samriddhi Yojana was also launched in 2015 under which small affordable deposits are made
in bank accounts of girls with the benefit of higher rate of interest. The amount can be withdrawn by
the girl on reaching the age of18 years, giving her a fund for higher education or other investments.
Such accounts have already been opened for 1.39 crore girls with a total of rupees 25,979 crore
deposited in these. Until few years ago, opening a bank account was considered a tedious task but
through the Sukanya Samriddhi Yojana and Prime Minister Jan Dhan Yojana the government has
enable banking services for the unbanked. It is important to know that 16.42 crore women's accounts
have been open under Jan Dhan. Women's share of total savings accounts increased from 28 % in 2014
to 40% in 2017 according to the data from top 40 banks and RRBs. This is a sizeable and rapid growth in
financial inclusion of women, a cherished goal for decades.

ENCOURAGING ENTREPRENEURSHIP

e Under the Pradhan Mantri Mudra Yojana, government has provided credit to small entrepreneurs

www.BankExamsToday.com Page 3



Yojana Magazine Summary — October 2018

without the need for collateral or guarantor.
75% of these loans have been given to women with 9.81 crore women entrepreneurs already
benefiting from them under this scheme.

e Over 47 Self Help Groups (SHGs) have been promoted under the National Rural Livelihood Mission,
with more than 2000 crore of revolving fund dispersed to them.

e Skill development is another key aspect for raising the potential of female workforce. Under the
Pradhan Mantri Kaushal Vikas Yojana a large number of Indian youths have taken up industry relevant
skill training of which half of the certificates have been awarded to women candidates.

EMPOWERING MOTHERHOOD

e To retain women in the workforce, the Maternity Benefit Act has been amended to extend the period
of mandatory paid maternity leave for working women to 26 weeks. This empowers working women as
they need not fear loss of salary or job due to child birth. In order to extend protection to the
unorganised sector as well pregnant and lactating mothers are provided cash incentive under the PM
Matru Vandana Yojana.

As a partial compensation for wage lose, these mothers are provided Rs 6000 as incentive which
enables them to take adequate rest before and after the delivery and exclusively breastfeed their child.
It is important to note that, over 38 lakh beneficiaries are already enrolled under this scheme.

SAFETY IN WORKPLACE

e For this, government has successfully implemented the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act 2013 to provide a safe and Secure environment to women.
It covers all women- all ages, fulltime, parttime, public, private, organised and organised Sector
including domestic workers, students, apprentices and even those women visiting an office.
Within their homes too, to empower women and protect their health Ujjawala scheme has been
introduced which provide free LPG cylinder to women from BPL families to replace unclean cooking
fuels for safety purpose.

e The government has also sanctioned 181 women helplines in 31 states/union territories and 206 One
stop centres where women affected by violence can access quick and easy help. A feature of panic
buttons will soon be available on all mobile phones to provide emergency response system to women
in distress.

e The Nirbhaya fund is also being used to roll out comprehensive plans to make 8 major cities in the
country a safer place for women and also improve forensic analysis abilities in cases of sexual assault.

ACCESSING THE UNACCESSIBLE

e Itistrue that the various schemes implemented by the government does not always reach the women
who are residing in remote or backward areas. To overcome this problem and reach the yet unreached
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women across the country, government has recently launched the Mahila Shakti Kendra scheme under
which 3 lakh student volunteers are fanning out across the country to directly reach women at village
level with government schemes and services for the empowerment.

B. EMPOWERING WOMEN THROUGH "CONTINUM OF CARE"

INTRODUCTION

¢ Indeed, women empowerment begins from the womb. That's why preventing sex selection and
stopping sex selective elimination is the first step towards empowerment of women. The government
has enacted the Pre-conception and pre-natal Diagnostic Techniques Prohibition of (Sex Selection) Act
1994 for Prohibition of Sex Selection before or after conception and for prevention of misuse of
pre-conception and pre-natal Diagnostic techniques for sex determination.

e Recognising this, Ministry of Health implemented several programs for health of women following
lifecycle known as "continum of care" approach to ensure equal focus on various life stages of women
ranging from a spectrum of programmes for pregnant women, neonats, infants, young children,
adolescents and family planning programs for women in the reproductive age group. In addition to
providing healthcare services, the public health department also pave the way for economic
empowerment of women by engaging women in positions ranging from village Accredited Social
Health Activist (ASHAs)to Healthcare providers such as Auxiliary Nurse Midwife (ANMs), Health care
administrators and policy makers at state and national levels.

MATERNITY CARE

e For the pregnancy, every woman is entitled to quality antenatal, intra-natal and post-natal care
services. Carrying forward this mission of Prime Minister, the Pradhan Mantri Surakshit Matritva
Abhiyan (PMSMA) has been launched to provide quality antenatal care to pregnant women on the 9th
of every month (symbolising 9 months of pregnancy). In addition, antenatal care services are also
provided at the village level through Village Health and Nutrition Days (VHNDs) and at health facilities
routinely to ensure at least four ANCs to women. These checkups are essential as iron Folic acid,
calcium etc. are provided to pregnant women at the check ups and investigations are conducted to
identify any complication of pregnancy and to ensure safe delivery.

SHISHU SURAKSHA

e Janani Shishu Suraksha karyakram (JSSK) entitles all pregnant women delivering in public health
institution to absolutely free and no expense delivery including cesarean section. Till now over 1.33
crore pregnant women have benefited from this.

It is important to note that in a conscious effort, to educate the parents and caregivers about good
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child rearing practices, a Book title "Journey of First 1000 Days" has been published by the Ministry of
Health.

HEALTHY ADOLESCENCE

e Considering the magnitude of various health problems and risk factors among adolescents which may
have impact on Maternal and Child Health outcomes, Ministry of Health initiated Rashtriya Kishor
Swasthya karyakram (RKSK) with the objectives to increase awareness and access to information about
adolescent helps provide counselling and health services and provide specific services such as sanitary
napkins, iron folic supplementation etc. Under this program, weekly iron Folic acid supplementation
entails provision of weekly supervised Folic acid tablets to in-school boys and girls and out-of-school
girls and biannual Albendazole tablets for helminthic control for prevention of Iron and Folic acid
deficiency anaemia.

The Ministry of Health and Family Welfare is also implementing the scheme for promoting of
menstrual hygiene among adolescent girls in the age group of 10-19 years primarily in rural areas with
specific reference to ensuring health for adolescent girls.

CARING FOR THE GIRL CHILD

e Apart from the above, a host of services are available for ensuring a healthy childhood for girl child. In
order to provide specialised care to infants in case of complications, Special Newborn Care Units have
been established at district level and Newborn Stabilization Units and Newborn Care Corners have
been established at Sub District level. ASHAs undertake visits to provide home-based Newborn care to
newborns.

e [tisimportant to know that India has the world's largest Universal immunization programme.
To ensure full immunization for children upto 2 years of age and pregnant women a special in initiative,
Mission Indradhanush was started in 2014 to immunize all the left out and missed children and
pregnant women. Nutrition Rehabilitation Centres ( NRCs) have also been established to provide
specialised care to children having several acute malnutrition.

e Rashtriya Bal Swasthya karyakram ( RBSK)is an initiative to improve the overall quality of life of children
through early detection of birth defects, diseases, deficiencies and development delays.

DRUGS AND DIAGNOSTICS

e Ayushman Bharat bring several preventive and promotive services for women through the "Health and
Wellness Centres" which shall provide comprehensive primary care in addition to specialise mother
and child care services. The aim is to establish about 1.5 Lakh health and Wellness in a phased manner.
It is important to know that India have accomplished the Millennium Development Goal for Maternal
Mortality.

e The Maternal Mortality Ratio has substantially dropped from by a massive 37 points from 167/ lakh live
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birtha in 2011-13 130/ lakh live births now, which is the highest in last several decades. This means
that India is now saving 12000 more pregnant women as compared to 2011-13.

Moreover, India is confident to achieve the sustainable development goal for maternal health much
before the timeline of 2030, paving the way for a healthy empowered in bright future for the women
of India.

C. ENTREPRENEURSHIP DEVELOPMENT

HELPING WOMEN GAIN CONTROL OVER THEIR LIVES

e Women constitutes 50% of the population and are the backbone of the family. In recent years, the
traditional role of women has undergone some change due to economic needs and some efforts have
been made to bring visibility and mainstream in women's contribution to the overall growth and
development of the society. The concept of empowerment in entrepreneurship development is
defined as the process by which women take control and ownership of the choices. The core elements
of empowerment have been defined as agency, (the ability to define one's goals and act upon them),
awareness of gender power structures self esteem and self confidence.

FINANCIAL SECURITY

e Self Help Groups (SHGs) are becoming one of the most important means for the empowerment of poor
women in almost all developing countries including India through entrepreneurship development.
Studies shows that Self Help Groups are primarily established for women and in the states like Tamil
Nadu and Kerala they have been tremendously successful. NABARD also launched a pilot project for
women on Self Help Groups in collaboration with commercial banks and Rural Regional Banks.

e Kerala and tamil nadu are examples where women Entrepreneurship and micro-enterprises have
grown due to extensive support of self help groups. They have provided micro-finances,capacity
building programmes by training women and have nurture them with their financial support. Today the
Reserve Bank of India, also understands the role and importance of self help groups in financing and
has extended medium size loans to women entrepreneurs with the support of NABARD.

GOVERNMENT INITIATIVES

e Recognising the importance of women entrepreneurship and economic participation in enabling the
country's growth and prosperity, Government of India has ensure that all policy initiatives arw geared
towards enabling equal opportunity for women. The Micro, Small and Medium Enterprises
development organisation (MSME-DO), the various state small industries Development Corporation,
the Nationalised banks and even NGOs are conducting various programmes including entrepreneurship
development programmes to cater the needs of potential women entrepreneurs who may not have
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adequate educational background and skills.

e The Small Industries Development Bank of India (SIDBI) has been implementing two special schemes
for women namely Mahila Udyam Nidhi which is an exclusive scheme for providing equity to women
entrepreneurs and the Mabhila Vikas Nidhi which offers developmental assistance for pursuit of income
generating activities to women.

e Few government efforts at promoting Entrepreneurship and innovation are:-

1) STARTUP INDIA

e Through the startup India initiative; Government of India promotes entrepreneurship by mentoring,
nurturing and facilitating startups throughout their life cycle. Since its launch in January 2016, the
initiative has successfully given a head start to numerous aspiring entrepreneurs. With a 360 degree
approach to enable startups, the initiative provides a comprehensive 4 week free online learning
programs, research parks, incubators and startup centres across the country.

1) SUPPORT TO TRAINING AND EMPLOYMENT PROGRAMME FOR WOMEN (STEP)

e STEP was launched by the Ministry of women and child development, Government of India to train
women with no access to formal skill training facilities, especially in rural area. The Ministry of Skill
Development and Entrepreneurship and NITI Aayog recently redrafted the guidelines of the 30 year old
initiative to adapt to present day needs. The initiative reaches out to all Indian women above 16 years
of age and imparts skill in several sector such as agriculture, Horticulture, food processing Handlooms,
traditional crafts like embroidery, Travel, Tourism, hospitality, computer and IT services.

Ill) STAND UP INDIA

e Launchin 2015, Stand Up India seeks to leverage institutional credit for the benefit of India's
underprivileged. It aims to enable economic participation of, and share the benefit of India's growth
among women entrepreneurs, Scheduled Caste and Scheduled Tribes. Under this initiative, at least one
women and one individual from scheduled caste or Scheduled tribe communities are granted loans
between Rs 1 million to Rs 10 million to set the Greenfield enterprises in manufacturing, services, or
the trading sector.

IV) TRADE RELATED ENTREPRENEURSHIP ASSISTANCE AND DEVELOPMENT (TREAD)

e To address the critical issues of access to credit among India's underprivileged women the TREAD
programmes enables credit availability to interested women through NGOs.

V) PRADHAN MANTRI KAUSHAL VIKAS YOJANA

e This is a flagship initiative of the Ministry of Skill Development and Entrepreneurship that aims to train
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youth in industry-relevant skills to enhance opportunities for livelihood creation and employability.
Under this program, training and assessment fees are entirely borne by the government.

V1) SCIENCE FOR EQUITY EMPOWERMENT AND DEVELOPMENT (SEED)

e SEED aims to provide opportunities to motivate scientist and field level workers with focus on women
to undertake action-oriented, location specific projects for social economic gain particularly in rural
areas. Also, NITI Aayog launched the Women Entrepreneurship Platform (WEP) that aims at building an
ecosystem for women across India to realise their entrepreneurial aspirations, scale-up innovative
initiatives and chalk-out sustainable long term Strategies for their businesses. These aspirations are
manifest in the three pillars on which women entrepreneurship platform is built :-

Iccha Shakti(motivating Aspiring entrepreneurs to start their Enterprise)

Gyan Shakti (providing knowledge and Ecosystem support to women entrepreneurs to help them
Foster Entrepreneurship) Karma Shakti (providing hands-on support to entrepreneurs in setting up and
scaling up businesses).

Vil) MUDRA YOJANA SCHEME FOR WOMEN

e This scheme has been launched by government of India for individual women wanting to start new
small Enterprises and businesses like beauty parlours, tailoring units, Tuition centres etc as well as a
group of women wanting to start a venture together. The loan does not require any Collateral security
and can be availed as per three schemes:-

e Shishu loan- amount is limited to rupees 50,000 and can be availed by those businesses that are in
their initial stages

e Kishore loan-amount ranges between 50,000 and 5,00,000-and can be availed by those who have a
well-established Enterprises

e Tarun- loan amount is Rs 10 lakh and can be availed by those businesses that are well established but
required for the funds for the purpose of expansion. Empowering women financially.

D. BREAKING THE SHACKLES OF FINANCIAL DEPRIVATION

e There has been increasing evidence that more and more women taking up economic jobs have led to
better living standards for their families in terms of better financial standing, educational attainment of
children and more conscious Healthcare expenditure. Financial inclusion helps in Breaking the shackles
of financial deprivation by providing a linkage between people and financial mainstream of the
economy. The government and RBI have realised the importance of supply side issues and have
proactively started plugging this gap through policies like Mudra Yojana and priority sector lending.
Also payments bank and small finance banks are going to be a game changer in the long run. keeping
this in mind, the government launched the Pradhan Mantri Jan Dhan Yojna which aims to provide
banking facility to all people. Government has also launch other policies like Suraksha Bima Yojana,
Swasthya Bima Yojana, Atal Pension Yojana to make the women self dependent and safe for their old
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age without succumbing to ehims of children or the husband.

e Between the period of 2011-17 77% of females above 15 years are reported to have a bank account,
which is a 51% increase from 2011. The increase has mainly been due to a nationwide scheme
launched by the current government Pradhan Mantri Jan Dhan Yojana.

SOME OF THE EXISTING ISSUES IN POLICIES TAKEN SO FAR INCLUDE:-

e Despite of the major steps taken by RBI in 2006, to allow banks to engage Business Correspondents
and Business Facilitator as intermediaries for providing financial services specially in rural areas, the
strategy has not given fruitful results due to lack of adequate branding of banking correspondents.

e Because of low incentive and compensation structure post offices have played a vital role in extending
Financial Services but the rural population is stills dependent on informal sources of lending as post
offices do not provide such services. Presently, there is not any mechanism by which post office are
able to perform core banking services including lending.

e Despite similar literacy rate and stronger banking structure than other countries like Ugandha and
Kenya, India has failed to witness a revolution in Mobile Banking which was rather visible in countries
like Kenya where, over 70% of its adult population has mobile bank accounts.

e Various literacy programs like financial literacy through audio and visual audio and visual Doordarshan
and establish credit counseling centres have not perform satisfactorily.

e India has an estimated 1.053 million Anganwadi centres. Adding one more dimension of pecuniary
needs will improve to have a tremendous impact. Making women financially independent by endowing
them with necessary education related to banking services will improve their lives. Anganwadi workers
can be given basic banking training which will give them the opportunity to act as a Banking
Correspondents.

e Womens are disproportionately disadvantage by traditional credit scoring models that rely on credit
history and collateral. In order to overcome this Innovative ways to assess risk weighted of potential
women borrower should be used forinnovation in credit scoring models.

e There have been significant recognition lags in addressing the needs of rural people. More diversified,
gualitative and quantitative loans through banks are required to prevent the micro enterprise owners
(potentially women) from falling in informal interest rate webs and help people to shift to new avenues
like industries, self-employed businesses, retail trade, export activities etc.

e With more and more women joining workforce, there is a need to educate them about financial
indepence and related services like Provident Funds, Insurance Cover, Direct Benefit Transfer Schemes.

e Thereis a need to make the rural women more aware and give them the elementary education about
Mobile Money. This will help build their credit ability in mobile wallets. Proper awareness campaigning
will help in changing behavioral attitudes towards a more cashless lifestyle promoting mobile banking
and corresponding infrastructure to ensure safe online transactions backed by an insurance fundto
ensure financial inclusion of rural people specially the women.

It is important to note that:-

e The payment bank will be a game changer in rural and semi-urban areas and will help in financial
inclusion to a large extent. Started its functioning in March 2017, Payment banks have been spread in
50 districts and they are scale up to cover the entire country by the end of financial year 2018-19.

e All post offices will be the access points for India post payment Bank. These post offices will be
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equipped with micro ATMs for facilitating both cash and digital transactions.

e Anganwadiis a Government sponsored child care and Mother Care Centre which takes care of women
by providing them employment training, nutritional and health needs especially in prenatal and
postnatal period.

E. EMPOWERING TRIBAL WOMEN

e There are about 705 STs notified in India. Apart from this, around 75 particularly Vulnerable Tribal
Groups (VTGs) are also present. STcommunity constituted around 8.6% of the total population as per
Census 2011. But, the literacy rates among STs of India remain below at 73%. The female literacy at
49% compares poorly to 69% among the male counterparts in tribal communities.

e Ministry of Tribal Affairs, was carved out of Ministry of Social Justice and Empowerment in 1999 to
enhance the socio-economic status of tribal population in India. Moreover, National Commission for
Schedule Tribes was established through an amendment to Article 338 of the Constitution by was of
(89th Amendment) Act, 2003.

SCHEMES FOR ECONOMIC DEVELOPMENT

e The National Scheduled Tribes Finance and Development Corporation is an apex organization under
the Ministry of Tribal Affairs for economic development of STs.

e The corporation is having an exclusive scheme for economic development of scheduled tribe women
titled Adivasi Mahila Sashaktikaran Yojana. Apart from this, schemes like Minimum Support Price to
Minor Forest Produce and support to Tribal artisians by Tribal Cooperative Marketing Development
Federation of India Ltd. also benefit ST women largely.

e The Scheduled Tribes and Other Traditional Forest Dwellers Recognition of Forest Rights Act, 2006
provides for full and unrestricted participation of women at all levels.

e Under the scheme of special Central assistance to tribals Sub schemes and grants under Article
275(1)of the constitution, skill development and capacity building of ST women are taken up by States
with complete support of MoTA.

e The Tribal Research Institute conduct training cum awareness programs and workshops for ST women.

e Panchayati Raj institutions members on several issues like leadership development, women
empowerment, awareness on PESA, FRA etc.

e Moreover, steps and also taken to improve the infrastructure in tribal areas including road
connectivity, modernization of tribal haats (market), improving the processing and storage facilities
etc.

F. IN PURSUIT OF INCLUSIVE GROWTH IN INDIA

Strengthening economic citizenship of women involves meeting her personal aspirations, while she
contributes to household income and is a caregiver.
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STYLIZED FACTS FOR INDIA

Female labour force participation rate in India is declining continuously.

Delhi has 17% female labour force participation rate with 24% in other metros.

Ludhiana has highest male participation rate 83% but mere 12% female labour force participation rate.
India human development survey for 2011-12 shows that both individual and family constraints exist
for labour market work.

FWPR declines with education and slightly increases at very high levels and is more apparent in 2011
than in 2005 and more in metros followed by non-metro cities.

For any education category usual status of UR for women is haya by 2-5% points in 2011-12 and high
rural rates of 17 -18% only ( 4%-5% for men)among higher secondary and diploma holders.\

About 30% reservation in government job in some States like Assam, Gujarat, karnataka, Maharashtra
and Tamil nadu did not seem to have significant impact with public job shrinking.

As a part of corporate governance policies all over the world India instituted quotes for women in the
board since 2013.

With stagnant and low share of formal sector employment the announcement in the union budget
2018, that contribution by new women recruits to EPFO be reduced from 12% to 8% to increase that
take home pay may neither incentivize participation nor retention rates.

MGNREGA increased FWPR, reduced gender gaps in wages in other markets with positive implications
on poverty, child and on nutritional status and empowerment.

With the expansion of NRHM ASHA workers have increased impacting fWPR.

Additional allocation of 173 crore for women in public transport in 2018 union budget and similarly
subsidised scooter scheme for working women in Tamil nadu are important steps which will have to
wait to see the benefits.

Hostel for working women scheme was brought in as an effort towards creating a safe working
environment and providing affordable accommodation for working womens away from their
hometown.

The maternity benefit act, 1961 was amended in 2017 (Maternity Benefit Amendment) Bill 2017, to
primarily include increased paid maternity leave from 12 to 26 weeks, provide an option of work from
home for women after 26 weeks and also included provisions of creche facility and leave for mothers
adopting children.

Caregiving and breadwinning are equally important for improved well being of the individualsin a
nation. Overall, what emerges is that when the policies and institutions saving development improve
so would economic citizenship for all the socially disadvantaged groups including women.

G. EMPOWERING WOMEN: LEGAL PROVISIONS

However gender discrimination has its root in the Indian society since ancient times but our constitution
guarantees the Right to Equality and the right to not be discriminated against on the basis of sex.

ISSUE OF TRIPLE TALAQ

Triple talaq is an age old practice among the Sunni Muslims most prominently in hanfi sect under
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which a Muslim man can unilaterally and irrevocably divorce his wife by pronouncing the word talaq
three times in one sitting over the year. This provision had been misused by Muslim men to the
detriment of Muslim women, wherein a husband divorced his wife through a text message or over the
phone. High Court has observed that triple talag pronounce without a reasonable cause and without
being preceded by attempts of reconciliation by two arbiters would not lead to a valid divorce, then in
2017 the constitutional validity of instant triple talag came before the Supreme Court of India. The bill
is an attempt to promote the rights of a Muslim women, may inadvertently prejudice the rights of
Muslim men and discriminate against them.

RIGHT TO PROPERTY

e The Right to Property and the Right of Women to own property has also been the subject-matter of
interpretation of the Courts, judicial pronouncements, amendments and statutory enactments. The
amendment to the Hindu succession act, 1956 gave women the right to a share in the joint family
property of both the parents and the in-laws. Prior to this, women had a right to a limited estate.

PHYSICAL MOLESTATION

e Since the incidents of rape in India have gone up exponentially, the Courts as well as the legislation
have stepped in with various amendments. Prior to 2013, the definition of rape under section 375 of
the Indian penal code 1860 was a narrow one and includes only sexual intercourse within its ambit. It
was only after the infamous Nirbhaya gang-rape case that the Criminal Law Amendment Act 2013,
anti-rape bill was passed under which definition was enlarged to include penetration, insertion of
objects etc.

COMMON CIVIL CODE

e Uniform Civil Code which governs the personal matters of all the citizens irrespective of their religion is
the linchpin of true secularism. There is a need for such a code as various personal laws prevalent in
India discriminate against women and have a long way to move towards promoting gender parity.

e According to Article 14, every citizen is subject to the same set of laws criminal and civil the only
exception being personal laws.

e Article 44 (Directive Principle of State Policy) of the constitution of India articulates a provision for the
uniform civil code.

e Supreme court of India has been playing a constructive role in reshaping laws which have become
archaic. However, we still have a long way to move towards achieving and equal status for women in
the society.

INDIA WOMEN IN ASIAN GAMES 2018

Indian women have outshone themselves in the Asian games 2018.
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Following are few sports women who have made the country proud in the Asian games 2018.

1. VINESH PHOGAT

e Won a gold medal for wrestling in women's freestyle 50 kg. She became the first Indian women
wrestler to win gold in both commonwealth and Asian games.

2. RAHI SARNOBAT

e Won gold in shooting in women's 25m pistol and became the first Indian woman to win a gold medal in
shooting in Asian games.

3. SWAPNA BARMAN

e Won gold in women's hepthalon. she won the gold medal at Asian games 2018 and was place first in
the cathedral at the Asian athletics championship 2017.

4. DUTEE CHAND

e Won a silver medal for women's 100m and 200m.

5. SUDHA SINGH

e Won asilver medal in women's 3000 metres Steeplechase.

6. PV SINDHU

e Won silver in women's singles for badminton. PV Sindhu became the first Indian woman to win an
Olympic silver medal and one of the two Indian badminton players to ever win an Olympic medal,
other being Saina Nehwal.

7. NEENA VARAKIL

e won silver in women's long jump.

8. DIVYA KAKRAN

e won bronze medal for wrestling in women's freestyle 68 kgs.
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9. ANKITA RAINA

e won bronze medal in lawn tennis in women's single.

10. HEENA SINDHU

e won bronze in women's 10m air pistol for shooting.

11. DEEPIKA PALLIKAL

e won bronze in women single in squash. She is first Indian to break into top 10 in PSA women's ranking
in 2012.

12. JOSHNA CHINAPPA

e won bronze medal in singles squash.

13. SAINA NEHWAL

e attaining World ranking of number one. She has represented India three times in Olympics winning
bronze medal second time.

14. SEEMA PUNIA

e won bronze medal in athletics in women's discus throw.

15. WOMEN'S NATIONAL FIELD HOCKEY TEAM

e won silver in field hockey team tournament.

H. MEETING THE CHALLENGES OF GENDER EMPOWERMENT

e Governments and UN agencies have been working on programs and policies to achieve women's
equality and empowerment. However, women's empowerment will be achieved only when women
perceive gender empowerment as a meaningful goal and strive for this neces